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DEPARTMENT  OF  EDUCATION 

Office  of  Management 

34  CFR  Parts  211, 215,  305, 307, 309, 
315,  318,  324,  338, 408,  525,  526,  527, 
624, 643, 644, 645, 646,  726,  and  740. 

Selection  Criteria  for  Fiscal  Year  1981 

agency:  Department  of  Education. 
action:  Final  Regulations. 

summary:  The  Department  of  Education 
amends  the  selection  criteria  for 
programs  administered  under  the  parts 
listed  in  the  heading  to  this  document. 

The  Education  Department  General 
Administrative  Regulations  (EDGAR) 
were  published  in  the  Federal  Register 
on  April  3, 1980  (45  FR  22494).  EDGAR 
establishes  general  criteria  that  are  used 
vdth  specific  program  criteria  to  select 
applications  for  ^ding  under  direct 
grant  programs  of  the  Department  of 
Education.  These  amendments  are  made 
to  incorporate  the  EDGAR  criteria  in  the 
program  regulations  specified  in  the 
heading  above,  thereby  making  the 
program  regulations  conform  to  EDGAR 
requirements.  These  conforming 
amendments  also  delete  program 
selection  criteria  that  duplicate  the 
EDGAR  criteria.  The  general  effect  of 
these  changes  is  to  establish  a  uniform 
set  of  selection  criteria  in  five  topic 
areas:  plan  of  operation,  quality  of  key 
personnel,  budget  and  cost 
effectiveness,  evaluation  plan,  and 
adequacy  of  resources. 

EFFECTIVE  DATE:  These  conforming 
amendments  are  expected  to  take  effect 
45  days  after  they  are  transmitted  to 
Congress.  Regulations  usually  are 
transmitted  to  Congress  several  days 
before  they  are  published  in  the  Federal 
Register.  The  effective  date  is  changed  if 
the  Congress  takes  certain 
adjournments.  If  you  want  to  know  the 
effective  date  of  these  regulations  call  or 
write  the  Department  of  Education 
contact  person. 

FOR  FURTHER  INFORMATION  CONTACT: 

F.  H.  Hundemer,  )r..  Director,  Policy 
Division,  Office  of  Procurement  and 
Assistance  Management,  U.S. 
Department  of  Education,  400  Maryland 
Avenue,  S.W.  (Room  5680,  ROB-3), 
Washington,  D.C.  20202.  Telephone  (202) 
245-1766.  For  general  information  on 
Education  Division  programs,  telephone 
the  appropriate  Regional  Office  listed 
below: 

Region  I — ^Boston,  Massachusetts,  (617) 
223-6814. 

Region  II — ^New  York,  New  York,  (212) 
264-8145. 

Region  III— Philadelphia,  Pennsylvania, 
(215)  596-1044. 


Region  IV — ^Atlanta,  Georgia,  (404)  221- 
2243. 

Region  V — Chicago,  Illinois,  (312)  353- 
6679. 

Region  VI — Dallas,  Texas,  (314)  767- 
3711. 

Region  VII — Kansas  City,  Missouri,  (816) 
374-5800. 

Region  VIII — Denver,  Colorado,  (303) 
837-4295. 

Region  IX — San  Francisco,  California, 
(415)  558-4570. 

Region  X — Seattle,  Washington,  (206) 
442-0450. 

SUPPLEMENTARY  INFORMATION: 
Background 

The  Education  Department  General 
Administrative  Regiilations  (EDGAR) 
were  published  as  final  regulations  on 
April  3, 1980  (45  FR  22494).  Part  75 
(originally  published  as  Part  100a  of  45 
CFR).  EDGAR  describes  the  application 
and  award  procedures  for  a  direct  grant 
made  by  the  Department  of  Education. 
Part  75  of  EDGAR  also  covers  other 
issues  relating  to  the  administration  of 
Department  of  Education  direct  grant 
programs.  For  a  full  understanding  of  the 
scope  of  EDGAR,  please  review  the 
EDGAR  final  regulations. 

Discretionary  Grant  Programs  and 
Selection  Criteria 

The  majority  of  the  direct  grant 
programs  administered  by  the 
Department  of  Education  are 
discretionary  grant  programs.  Section 
75,200  of  EDGAR  describes  what  a 
discretionary  grant  program  is  and  how 
selection  criteria  is  used  in  this  kind  of 
program. 

Tlie  Department  of  Education 
published  a  notice  of  proposed 
rulemaking  (NPRM)  on  April  3, 1980  (45 
FR  22806)  to  incorporate  the  EDGAR 
selection  criteria  in  certain  program 
regulations  and  invited  public  comment 
on  the  proposed  conforming 
amendments.  The  NPRM  proposed 
conforming  amendments  to  29  parts  of 
Title  45  of  the  Code  of  Federal 
Regulations. 

On  November  21, 1980,  the 
Department  of  Education  published  at  45 
FR  77368  a  notice  transferring  certain 
regulations  fi'om  Title  45  of  the  Code  of 
Federal  Regulations  (45  CFR)  to  Title  34 
of  the  Code  of  Federal  Regulations  (34 
CFR)  and  assigning  new  designation 
numbers  to  the  transferred  parts.  The 
revisions  published  in  this  document 
carry  the  new  designations.  The  new 
designations  also  are  used  in  all 
references. 

The  transferred  parts  of  45  CFR 
included  all  of  those  for  which 
conforming  amendments  were  proposed 
in  the  NPRM  published  April  3, 1980. 


The  conforming  amendments  made  final 
by  this  document  affect  20  parts  of  34 
CFR.  The  affected  parts  are  listed  in  the 
heading  to  this  document.  The 
conforming  amendments  proposed  on 
April  3  for  several  parts  affecting 
programs  authorized  under  the  Higher 
Education  Act  are  not  made  final  by  this 
document.  The  conforming  amendments 
to  those  parts  will  be  published 
separately  with  other  revisions  of  those 
parts. 

Two  public  comments  were  received 
on  the  proposed  regulations.  One  of 
these  comments  applied  to  proposed 
amendments  to  the  Teacher  Center 
Program  (34  CFR  Part  240).  Part  240  was 
published  in  final  December  8, 1980,  at 
45  FR  80988,  and  those  regulations  are 
not  included  in  this  document. 

The  second  public  comment  received 
applied  to  the  proposed  amendments  to 
four  parts  for  which  final  regulations 
revisions  are  published  in  this  document 
(34  CFR  Parts  643,  644,  645,  and  646).  A 
summary  of  this  second  comment,  the 
Department  of  Education  response  to  it, 
and  of  technical  changes  in  proposed 
amendments  to  two  other  partj  follow: 

§  408.211  Selection  criteria.  (Formerly 
§  105.211) 

Changes.  Proposed  amendments  to 
section  408.211  have  been  deleted 
because  the  EDGAR  selection  criteria 
do  not  apply  to  this  vocational 
education  program,  which  operates 
solely  under  contracts  with  Indian  and 
tribal  organizations. 

§  643.6  Selection  criteria 
§  644.8  Selection  criteria 
§  645.6  Selection  criteria 
§  646.7 Selection  criteria 

Comment.  A  commenter  suggested 
several  changes  in  the  selection  criteria 
under  Part  644 — Educational 
Opportunity  Centers,  Part  645 — ^Upward 
Bound  Program,  Part  646 — Special 
Services  for  Disadvantaged  Students 
Programs;  and  Part  634 — ^Talent  Search 
Program.  The  commenter  suggested  that 
a  criterion  on  “past  performance"  be 
added  and  be  assigned  30  percent  of  the 
total  possible  points.  The  commenter 
also  suggested  changes  in  the 
distribution  of  points  among  the  other 
selection  criteria.  As  proposed  by  the 
commenter,  the  selection  criteria  and 
point  distribution  would  be  identical  in 
all  programs  as  follows. 


Part 

644 

Part 

645 

Part 

646 

Part 

643 

. .  30 

30 

30 

30 

Operating  Plan/Design . 

. .  15 

15 

15 

15 

Quality  ol  Personnel _ 

.  16 

16 

16 

16 
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Part 

644 

Part 

645 

Pail 

646 

Part 

643 

Resources  and  Organization 

10 

10 

10 

10 

Budget  and  Cost  Effectiveness.... 

5 

S 

5 

5 

4 

4 

4 

4 

Need _ _ _ 

20 

20 

20 

20 

Response.  No  change  has  been  made. 

A  recently  enacted  amendment  to  the 
authorizing  legislation  for  these 
programs  revises  the  applicable 
statutory  language  to  require  that  past 
performance  be  made  a  factor  in 
selecting  grantees  under  these  programs. 
The  amendment  does  not  become 
effective  for  these  programs  until  fiscal 
year  1982.  The  suggested  changes  in 
point  distribution  will  be  given  further 
consideration  when  revised  regulations 
are  developed  for  these  programs  to 
implement  the  recent  legislative 
amendments. 

Changes.  Many  of  the  numerical  and 
alphabetical  designations  of  paragraphs 
have  been  revised  in  these  four  sections. 
The  changes  were  necessary  to  put 
geographic  and  area  considerations  in 
correct  relationships  with  other 
elements  of  the  selection  criteria.  A 
typographical  error  incorrectly 
proposing  18  points  for  §  644(a)(2) 
[Quality  of  key  personnel]  has  been 
corrected  to  10  points. 

§  624.5  Selection  criteria 

Changes.  The  number  of  points 
assigned  to  §  624.52(a)(1)  [Plan  of 
operation.)  has  been  increased  fiom  17 
to  20  and  §  624.52(a)(5)  [Adequacy  of 
resources.)  has  been  deleted  because  it 
is  inappropriate  to  the  nature  and 
purpose  of  the  program  for  streilgthening 
developing  institutions. 

For  a  table  that  shows  the  old  45  CFR 
Part  numbers  and  the  new  34  CFR  Part 
numbers  as  redesignated,  see  the 
document  published  November  21, 1980 
in  the  Federal  Register  at  45  FR  77368. 

Applicability 

On  their  effective  date,  these 
regulations  become  applicable  to 
competition  for  new  grants  made  from 
appropriations  for  fiscal  year  1981  and 
future  fiscal  years. 

Citation  of  Legal  Authority 

A  citation  of  statutory  or  other  legal 
authority  appears  in  parentheses  on  the 
line  following  each  substantive 
provision  of  these  regulations. 

Dated:  January  13, 1981. 

Shirley  M.  Hufstedler, 

Secretary  of  Education. 

The  Secretary  amends  I'itle  34  of  the 
Code  of  Federal  Regulations  to  read  as 
follows: 


PART  211— GUIDANCE  AND 
COUNSELING 

1.  Section  211.33  is  revised  to  read  as 
follows: 

§  21 1.33  Selection  criteria. 

The  Secretary  uses  the  criteria  in  this 
section  to  evaluate  applications  for  new 
grants  under  this  subpart.  The  maximum 
score  for  all  of  the  criteria  is  100  points. 

(a)  Plan  of  operation.  (Maximum  10 
points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  plan  of  operation  for 
the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  High  quality  in  the  design  of  the 
project; 

(ii)  An  effective  plan  of  management 
that  insures  proper  and  efficient 
administration  of  the  project; 

(iii)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program; 

(iv)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective;  and 

(v)  A  clear  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  for  eligible  project 
participants  who  are  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women; 

(C)  Handicapped  persons;  and 

(D)  The  elderly. 

(b)  Quality  of  key  personnel. 
(Maximum  10  points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  key  personnel  the 
applicant  plans  to  use  on  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  qualifications  of  the  project 
director  (if  one  is  to  be  used); 

(ii)  The  qualifications  of  each  of  the 
other  key  personnel  to  be  used  in  the 
project; 

(iii)  The  time  that  each  person 
referred  to  in  paragraphs  (b)(2)  (i)  and 
(ii)  of  this  section  plans  to  commit  to  the 
project;  and 

(iv)  The  extent  to  which  the  applicant, 
as  part  of  its  nondiscriminatory 
employment  practices,  encourages 
applications  for  employment  from 
persons  who  are  members  of  groups  that 
have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women; 

(C)  Handicapped  persons;  and 


(D)  The  elderly. 

(3)  To  determine  the  qualifications  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  fields  related  to  the 
objectives  of  the  project,  as  well  as 
other  information  that  the  applicant 
provides. 

(c)  Budget  and  cost  effectiveness. 
(Maximum  10  points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
that  the  project  has  an  adequate  budget 
and  is  cost  effective. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 

(ii)  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project. 

(d)  Evaluation  plan.  (Maxium  10 
points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  evaluation  plan  for  the 
project.  Cross-reference. — 34  CFR  75.590 
Evaluation  by  the  grantee. 

(2)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantifiable. 

(e)  Adequacy  of  resources.  (Maximum 
3  points) 

(1)  The  Secretary  reviews  each 
application  that  shows  that  the 
applicant  plans  to  devote  adequate 
resources  to  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  facilities  that  the  applicant 
plans  to  use  are  adequate;  and 

(ii)  The  equipment  and  supplies  that 
the  applicant  plans  to  use  are  adequate. 

(f)  Need.  (Maximum  9  points)  The 
application  clearly  describes  the  need, 
through  documented  evidence  for 
training  and/or  improved  supervisory 
services,  and  the  procedures  used  in 
determining  the  need.  The  need  should 
be  based  on  the  guidance  needs  of 
students  in  the  location  where  trainees 
are  employed. 

(g)  Activities.  (Maximum  19  points) 
The  application — 

(1)  Describes  training  or  supervisory 
objectives  and  activities  whi^  respond 
effectively  to  the  needs  of  students 
documented  in  the  needs  assessment; 

(2)  Describes  project  activities  which 
are  designed  to  serve  as  a  resource  for 
improving  guidance  and  counseling 
services  within  schools  which  receive 
supervisory  services,  or  which  are 
served  by  teacher  and  counselor 
trainees; 
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(3)  Gives  evidence,  in  those 
appUcations  proposing  to  provide 
training,  of  commitments  from  outside 
organizations,  groups,  or  individuals  to 
cooperate  in  the  implementation  of 
proposed  activities  or  in  those 
applications  proposing  to  improve 
supervisory  services,  of  plans  for 
working  with  other  appropriate  units; 
and 

(4)  Clearly  describes  the  criteria  and 
processes  for  selecting  participants  in 
training  activities  and  clearly  describes 
criteria  and  processes  for  developing 
comprehensive  and  coordinated 
guidance  programs  in  activities  to 
improve  supervisory  services. 

(h)  Distribution  of  projects.  (Maximum 
9  points)  The  extent  to  which  approval 
of  the  project  will  contribute  to — 

(1)  An  equitable  geographic 
distribution  of  programs  fimded  under 
this  subpart  throughout  the  United 
States  in  both  urban  and  rural  areas; 
and 

(2)  The  funding  of  a  wide  variety  of 
projects  which  collectively  can 
demonstrate  diverse  approaches  to  meet 
effectively  the  purposes  of  this  subpart. 

(i)  Models.  (Maximum  10  points]  The 
extent  to  whid  approval  of  the  project 
will  contribute  to  the  establishment  of  a 
model  or  models  which  can  be 
replicated  by  other  agencies  or 
institutions  with  similar  educational 
needs.  In  applying  this  criterion,  the 
Secretary  shall  consider — 

(1)  The  extent  to  which  similar  needs 
to  those  addressed  by  the  proposed 
project  exists  in  other  agencies  or 
institutions;  and 

(2)  The  design  of  the  proposed  project. 

(j)  Alleviation  of  unemployment 
among  youth.  (Maximiun  5  points)  The 
extent  to  which  approval  of  the  project 
has  potential  for  contributing  to  the 
alleviation  of  unemployment  among 
youth  through  inter-relationships  with 
business  and  industry,  the  professions, 
and  other  occupational  pursuits. 

(k)  World  of  work.  (Maximum  5 
points)  The  project  involves  inservice 
training  to — 

(l)  Increase  the  imderstanding  of 
teachers  and  counselors  of  the  world  of 
business,  industry,  professions,  and 
other  occupational  pursuits  through 
exposure  to  these  areas;  and 

(2)  To  provide  for  increased  use  of 
persons  employed  in  business,  industry, 
^the  professions  and  other  occupational 
pursuits  in  the  guidance  and  counseling 
programs  by — 

(i)  Bringing  these  persons  into  the 
schools  to  assist  teachers  and 
counselors;  and 

(ii)  Bringing  students  into  the  work¬ 
place  for  observation  and  participation 


in  order  to  acquaint  them  with  the 
nature  of  the  work. 

(20  U.S.C.  2534(a]] 

2.  Section  211.45  is  revised  to  read  as 
follows: 

§  21 1.45  Selection  criteria. 

The  Secretary  uses  the  criteria  in  this 
section  to  evaluate  applications  for  new 
grants  under  this  subpart.  The  maximum 
score  for  all  of  the  criteria  is  100  points. 

(a)  Plan  of  operation.  (Maximum  47 
points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  plan  of  operation  for 
the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  High  quality  in  the  design  of  the 
project: 

(ii)  An  effective  plan  of  management 
that  insures  proper  and  efficient 
administration  of  the  project; 

(iii)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program; 

(iv)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective:  and 

(v)  A  clear  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  for  eligible  project 
participants  who  are  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women: 

(C)  Handicapped  persons;  and 

(D)  The  elderly. 

(b)  Quality  of  key  personnel. 
(Maximum  10  points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  key  personnel  the 
applicant  plans  to  use  on  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  qualiBcations  of  the  project 
director  (if  one  is  Ho  be  used); 

(ii)  The  qualiffcations  of  each  of  the 
other  key  personnel  to  be  used  in  the 
project; 

(iii)  The  time  that  each  person 
referred  to  in  paragraphs  (b)(2)  (i)  and 
(ii)  of  this  section  plans  to  commit  to  the 
project;  and 

(iv)  The  extent  to  which  the  applicant, 
as  part  of  its  nondiscriminatory 
employment  practices,  encourages 
applications  for  employment  ffom 
persons  who  are  members  of  groups  that 
have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women; 


(C)  Handicapped  persons;  and 

(D)  The  elderly. 

(3)  To  determine  the  qualiffcations  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  ffelds  related  to  the 
objectives  of  the  project,  as  well  as 
other  information  that  the  applicant 
provides. 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
that  the  project  has  an  adequate  budget 
and  is  cost  effective. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 

(ii)  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project. 

(d)  Evaluation  plan.  (Maximum  10 
points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  evaluation  plan  for  the 
project. 

Cross-reference. — 34  CFR  75.590 
Evaluation  by  the  grantee. 

(2)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantifiable. 

(e)  Adequacy  of  resources.  (Maximum 
3  points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
that  the  applicant  plans  to  devote 
adequate  resources  to  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  facilities  that  the  applicant 
plans  to  use  are  adequate;  and 

(ii)  The  equipment  and  supplies  that 
the  applicant  plans  to  use  are  adequate. 

(f)  Need.  (Maximum  10  points]  The 
need  for  the  proposed  plan  is  clearly 
established. 

(g)  Cooperative  arrangements. 
(Maximum  10  points)  The  strength  and 
quality  of  arrangements  made  by  the 
applicant  to  work  with  other  appropriate 
institutions  and  agencies. 

(20  U.S.C.  2534(b)) 

3.  Section  211.49  is  revised  to  read  as 
follows: 

§211.49  Capacity  to  carry  out  the  project. 

Notwithstanding  the  speciffc  selection 
criteria  in  §  211.45,  the  Secretary  will 
not  fund  an  application  imder  this 
subpart  unless  the  Secretary  is  satisffed 
that  the  applicant  has  the  capacity 
successfully  to  carry  out  the  project. 

(a)  In  making  this  judgment,  the 
Secretary  will  consider  such  factors 
as — 
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(1)  Both  the  programmatic  and 
financial  management  capacities  of  the 
applicant  organization  and  its  staff; 

(2)  Past  performance  by  the 
applicant — 

(1)  In  carrying  out  any  prior  grant 
imder  this  subpart;  or 

(ii)  In  carrying  out  similar  projects — 
with  respect  to  those  matters  as 
achievement  of  objectives,  adherence  to 
the  project  conditions,  programmatic 
and  financial  management,  and  the 
governing  board’s  assumption  of 
responsibility;  and/or 

(3)  Consideration  of  local  community 
factors  which  may  prevent  the 
successful  operation  of  the  grant. 

(b)  If  the  Secretary  decides  not  to  fund 
an  application  based  upon  this  section, 
the  Secretary  will  do  so  only  after 
providing  reasonable  notice  and  an 
opportunity  to  the  applicant  to  rebut,  in 
writing  or  in  an  informal  meeting  with 
the  responsible  officials  of  U.S. 
Department  of  Education,  the  basis  for 
the  decision. 

(20  U.S.C.  2534(b)) 

PART  215— FOLLOW  THROUGH 
PROGRAM 

4.  Section  215.15  is  revised  to  read  as 
follows: 

§  215.15  Selection  criteria  for  refunding  of 
projects. 

The  Secretary  uses  the  criteria  in  this 
section  to  determine  whether  an 
applicant  has  satisfactorily  operated  a 
project  funded  in  the  previous  year 
under  the  Follow  Through  program. 

Each  of  the  criteria  is  rated  on  the 
following  scale:  unsatisfactory, 
satisfactory,  above  average, 
outstanding. 

(a)  Plan  of  operation.  (1)  The 
Secretary  reviews  each  application  for 
information  that  shows  the  quality  of  the 
plan  of  operation  for  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  High  quality  in  the  design  of  the 
project; 

(ii)  An  effective  plan  of  management 
that  insures  proper  and  efficient 
administration  of  the  project; 

(iii)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program; 

(iv)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective;  and 

(v)  A  clear  description  of  how  the 
application  will  provide  equal  access 
and  treatment  for  eligible  project 
participants  who  are  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as — 


(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women; 

(C)  Handicapped  persons;  and 

(D)  The  elderly. 

(b)  Quality  of  key  personnel.  (1)  The 
Secretary  reviews  each  application  for 
information  that  shows  the  quality  of  the 
key  persoimel  the  applicant  plans  to  use 
on  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(1)  The  qualifications  of  the  project 
director  (if  one  is  to  be  used); 

(ii)  The  qualifications  of  each  of  the 
other  key  personnel  to  be  used  in  the 
project; 

(iii)  The  time  that  each  person 
referred  to  in  paragraph  (b)(2)  (i)  and  (ii) 
of  this  section  plans  to  commit  to  the 
project;  and 

(iv)  The  extent  to  which  the  applicant 
as  part  of  its  nondiscriminatory 
employment  practices,  encourages 
applications  for  employment  fi'om 
persons  who  are  members  of  groups  that 
have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women; 

(C)  Handicapped  persons;  and 

(D)  The  elderly. 

(3)  To  determine  the  qualifications  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  fields  related  to  the 
objectives  of  the  project,  as  well  as 
other  information  that  the  applicant 
provides. 

(c)  Budget  and  cost  effectiveness.  (1) 
The  Secretary  reviews  each  application 
for  information  that  shows  that  the 
project  has  an  adequate  budget  and  is 
cost  effective. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(1)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 

(ii)  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project. 

(d)  Evaluation  plan.  (1)  The  Secretary 
reviews  each  application  for  information 
that  shows  the  quality  of  the  evaluation 
plan  for  the  project. 

Cross-reference. — 34  CFR  75.590 
Evaluation  by  the  grantee. 

(2)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantifiable. 

(e)  Adequacy  of  resources.  (1)  The 
Secretary  reviews  each  application  for 
information  that  shows  that  the 


applicant  plans  to  devote  adequate 
resources  to  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  facilities  that  the  applicant 
plans  to  use  are  adequate;  and 

(ii)  The  equipment  and  supplies  that 
the  applicant  plans  to  use  are  adequate. 

(f)  llie  proportion  of  children  enrolled 
in  the  schools  of  the  project  who  are 
low-income  according  to  the  official 
poverty  line  as  defined  by  the  Office  of 
Management  and  Budget. 

(g)  llie  proportion  of  children  enrolled 
in  ffie  schools  of  the  project  who  are 
graduates  of  Head  Start  or  similar 
preschool  programs  as  required  by 

§  215.12(a). 

(h)  The  provision  for  parental  and 
community  involvement  as  required  by 
§  215.26(b). 

(i)  The  participation  of  Follow 
Tlvough  parents  in  the  development  and 
operation  of  the  project  as  required  by 

§  215.19(a)  and  (d). 

0)  The  role  of  the  Policy  Advisory 
Committee  in  recommending  the  filling 
of  staff  positions  as  required  by 
§  215.19(d)(3)  and  (4); 

(k)  The  extent  to  which  the 
membership  of  the  Policy  Advisory 
Committee  is  composed  of  low-income 
parents  elected  by  these  parents  as 
required  by  §  215.19(b); 

(l)  The  extent  to  which  the  Policy 
Advisory  Committee  participates  in  the 
decision-making  process  in  respect  to 
important  aspects  of  the  project  in 
accordance  with  §  215.19(d); 

(m)  The  extent  to  which  priority  is 
given  to  low-income  parents  in  the 
employment  of  nonprofessionals  and 
paraprofessionals  as  required  by 

§  215.20; 

(n)  If  appropriate,  the  extent  to  which 
the  supplementary  training  program  is 
serving  nonprofessional  and 
paraprofessinal  st€iff  of  the  project  in 
accordance  with  §  215.26(h)(3). 

(o)  The  role  of  the  Career 
Development  Committee  as  required  by 
§  215.19(d)(9). 

(p)  The  provision  for  staff  training  as 
required  by  §  215.26(g); 

(q)  The  extent  to  which  the 
instructional  component  is  implemented 
as  required  by  §  215.26(a). 

(r)  The  provision  and  coordination  of 
comprehensive  services  as  required  by 
§  215.26  and  215.26(b): 

(1)  Nutrition. 

(2)  Medical  and  dental  services. 

(3)  Social  services. 

(4)  Psychological  services. 

(5)  Career  development. 

(s)  The  use  or  the  coordination,  or 
both,  or  other  resources  and  programs 
with  the  project  in  accordance  with 

§  215.25(b). 
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(t)  The  extent  to  which  the 
evaluations  conducted  to  date  indicate 
program  effectiveness  according  to 
criteria  such  as  those  defined  by 
§  215.24(b). 

(Economic  Opportunity  Act,  Title  V,  Secs. 
551(a)(1),  (3)  554(a)  (Pub.  L.  93-644  Sec.  8(a))) 

5.  The  title  and  paragraph  (b)  of 
§  215.42  are  revised  to  read  as  follows: 

§  215.42  Funding  and  selection  criteria  for 
grants  or  contracts. 

*  *  *  ♦  *  ^ 

(b)  Selection  criteria.  The  Secretary 
uses  the  criteria  in  this  paragraph  (b)  to 
evaluate  applications  for  grants  and 
proposals  for  contracts  imder  this 
subpart.  The  criteria  are  not  weighted, 
but  are  each  rated  on  the  following 
scale:  unsatisfactory,  satisfactory,  above 
average,  outstanding. 

(1)  Plan  of  operation,  (i)  The  Secretary 
reviews  each  application  for  information 
that  shows  the  quality  of  the  plan  of 
operation  for  the  project. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  High  quality  in  the  design  of  the 
project: 

(B)  An  effective  plan  of  management 
that  insures  proper  and  efficient 
administration  of  the  project; 

(C)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program; 

(D)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective;  and 

(E)  A  clear  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  for  eligible  project 
participants  who  are  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as — 

(J)  Members  of  racial  or  ethnic  ,, 
minority  groups; 

[2]  Women; 

(d)  Handicapped  persons;  and 

[4]  The  elderly. 

(2)  Quality  of  key  personnel,  (i)  The 
Secretary  reviews  each  application  for 
information  that  shows  the  quality  of  the 
key  personnel  the  applicant  plans  to  use 
on  the  project. 

(ii)  liie  Secretary  looks  for 
information  that  shows — 

(A)  The  qualifications  of  the  project 
director  (if  one  is  to  be  used); 

(B)  The  qualifications  of  each  of  the 
other  key  personnel  to  be  used  in  the 
project; 

(C)  The  time  that  each  person  referred 
to  in  paragraphs  (b)(2)(ii]  (A)  and  (B)  of 
this  section  plans  to  commit  to  the 
project;  and 

(D)  The  extent  to  which  the  applicant, 
as  part  of  its  nondiscriminatory 
employment  practices,  encourages 


applications  for  employment  from 
persons  who  are  members  of  groups  that 
have  been  traditionally 
underrepresented,  such  as — 

(1)  Members  of  racial  or  ethnic 
minority  groups; 

(2)  Women: 

(J)  Handicapped  persons;  and 

[4]  The  elderly. 

(iii)  To  determine  the  qualifications  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  fields  related  to  the 
objectives  of  the  project,  as  well  as 
other  information  that  the  applicant 
provides. 

(3)  Budget  and  cost  effectiveness,  (i) 
The  Secretary  reviews  each  application 
for  information  that  shows  that  the 
project  has  an  adequate  budget  and  is 
cost  effective. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 

(B)  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project. 

(4)  Evaluation  plan,  (i)  The  Secretary 
reviews  each  application  for  information 
that  shows  the  quality  of  the  evaluation 
plan  for  the  project. 

Cross-reference. — 34  CFR  75.590  Evaluation 
by  the  grantee. 

(ii)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantifiable. 

(5)  Adequacy  of  resources,  (i)  The 
Secretary  reviews  each  application  for 
information  that  shows  that  the 
applicant  plans  to  devote  adequate 
resources  to  the  project. 

(ii)  The  Secretary  looks  for  - 
information  that  shows — 

(A)  The  facilities  that  the  applicant 
plans  to  use  are  adequate;  and 

(B)  The  equipment  and  supplies  that 
the  applicant  plans  to  use  are  adequate. 

(6)  Programmatic,  (i)  The  extent  to 
which  the  applicant  has  shown  or  will 
show  familiarity  with  the  Follow 
Through  program  and  the  projects  in  its 
State  through  site  visits  and  other 
means; 

(ii)  The  extent  to  which  the  applicant 
will  promote  coordination  of  Follow 
Through  with  other  State  and  local 
programs  having  similar  objectives; 

(iii)  The  extent  to  which  tiie  applicant 
will  assist  local  projects  in  identifying 
and  making  the  maximum  use  of 
available  public  and  private  resources 
which  can  contribute  to  the 
development  of  comprehensive  projects; 


(iv)  The  extent  to  which  the  applicant 
will  assist  local  projects  in  improving 
parent-school-commimity  relationships; 

(v)  The  extent  to  which  the  applicant 
will  assist  local  projects  in  evaluating 
project  activities  and  disseminating 
information  regarding  project  activities 
and  their  evaluation:  and- 

(vi)  The  extent  to  which  the  applicant 
will  assist  local  projects  with  staff 
training  and  development  programs. 

(7)  Management.  The  extent  to  which 
the  applicant  will  seek  information  from 
the  local  project  sites  to  meet  their 
project  needs  for  technical  assistance. 
(Economic  Opportunity  Act,  Title  V,  Sec. 
553(a)(3)  Pub.  L.  93-644  Sec.  8(a)) 

6.  Section  215.52  is  revised  to  read  as 
follows: 

§  215.52  Selection  criteria. 

The  Secretary  provides  financial 
assistance  under  this  subpart  only  to 
those  applicants  who  sponsor 
educational  approaches  currently  being 
implemented  in  the  Follow  Through 
program.  The  Secretary  uses  the  criteria 
in  this  section  to  determine  whether  an 
applicant  has  satisfactorily  operated  a 
project  funded  in  the  previous  year 
under  the  Follow  Through  program. 

Each  of  the  criteria  is  rated  on  the 
following  scale:  unsatisfactory, 
satisfactory,  above  average, 
outstanding: 

(a)  Plan  of  operation.  [1]  The 
Secretary  reviews  each  application  for 
information  that  shows  the  quality  of  the 
plan  of  operation  for  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  High  quality  in  the  design  of  the 
project: 

(ii)  An  effective  plan  of  management 
that  insures  proper  and  efficient 
administration  of  the  project; 

(iii)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program; 

(iv)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective;  and 

(v)  A  clear  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  for  eligible  project 
participants  who  are  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women: 

(C)  Handicapped  persons;  and 

(D)  The  elderly. 

(b)  Quality  of  key  personnel.  (1)  The 
Secretary  reviews  each  application  for 
information  that  shows  the  quality  of  the 
key  personnel  the  applicant  plans  to  use 
on  the  project. 
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(2)  The  Secretary  looks  for 
information  that  shows — 

(1)  The  qualifications  of  the  project 
director  (if  one  is  to  be  used); 

(ii)  The  qualifications  of  each  of  the 
other  key  personnel  to  lie  used  in  the 
project; 

(iii)  The  time  that  each  person 
referred  to  in  paragraphs  (b)(2)  (i)  and 
(ii)  of  this  section  plans  to  commit  to  the 
project;  and 

(iv)  The  extent  to  which  the  applicant, 
as  part  of  its  nondiscriminatory 
employment  practices,  encourages 
applications  for  employment  from 
persons  who  are  members  of  groups  that 
have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women; 

(C)  Handicapped  persons;  and 

(D)  The  elderly. 

(3)  To  determine  the  qualifications  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  Helds  related  to  the 
objectives  of  the  project,  as  well  as 
other  information  that  the  applicant 
provides. 

(c)  Budget  and  cost  effectiveness.  (1) 
The  Secretary  reviews  each  application 
for  information  that  shows  that  the 
project  has  an  adequate  budget  and  is 
cost  effective. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(1)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 

(ii)  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project. 

(d)  Evaluation  plan.  (1)  The  Secretary 
reviews  each  application  for  information 
that  shows  the  quality  of  the  evaluation 
plan  for  the  project. 

Cross-reference. — 34  CFR  75.590 
Evaluation  by  the  grantee. 

(2)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantiHable. 

(e)  Adequacy  of  resources.  (1)  The 
Secretary  reviews  each  application  for 
information  that  shows  that  the 
applicant  plans  to  devote  adequate 
resources  to  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  facilities  that  the  applicant 
plans  to  use  are  adequate;  and 

(ii)  The  equipment  and  supplies  that 
the  applicant  plans  to  use  are  adequate; 

(f)  The  extent  to  which  the 
evaluations  conducted  to  date  indicate 


program  effectiveness  according  to 
criteria  in  §  215.24(b). 

(g)  The  extent  to  which  parents  have 
been  and  will  be  involved  in  sponsor 
activities. 

(h)  The  extent  to  which  the  sponsor 
has  provided  and  will  provide  for  the 
training  of — 

(1)  Administrators; 

(2)  Teachers; 

(3)  Teacher  aides  and  other 
paraprofessionals; 

(4)  Parents;  and 

(5)  Others. 

(Economic  Opportunity  Act,  Title  V,  Sec. 
553(a)(1)  (Pub.  L  93-644  Sec.  8(a))) 

PART  305— REGIONAL  RESOURCE 
CENTERS 

7.  A  new  §  305.17  is  added  to  part  305, 
to  read  as  follows: 

§305.17  Additional  criteria. 

(a)  In  addition  to  any  other  criteria  for 
selection  under  this  part,  the  Secretary 
uses  the  criteria  in  this  section  to 
evaluate  applications  for  new  grants. 

(b) (1)  Plan  of  operation,  (i)  llie 
Secretary  reviews  each  application  for 
information  that  shows  the  quality  of  the 
plan  of  operation  for  the  project. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  High  quality  in  the  design  of  the 
project; 

(B)  An  effective  plan  of  management 
that  insures  proper  and  efficient 
administration  of  the  project; 

(C)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program; 

(D)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective;  and 

(E)  A  clear  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  for  eligible  project 
participants  who  €u«  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as — 

(1)  Members  of  racial  or  ethnic 
minority  groups; 

(2)  Women: 

(2)  Handicapped  persons;  and 

(4)  The  elderly. 

(2)  Quality  of  key  personnel,  (i)  The 
Secretary  reviews  each  application  for 
information  that  shows  the  quality  of  the 
key  personnel  the  applicant  plans  to  use 
on  the  project. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  The  qualiHcations  of  the  project 
director  (if  one  is  to  be  used): 

(B)  The  qualifications  of  each  of  the 
other  key  personnel  to  be  used  in  the 
project; 

(C)  The  time  that  each  person  referred 
to  in  paragraphs  (d)(2)(ii)  (A)  and  (B)  of 


this  section  plans  to  commit  to  the 
project:  and 

(D)  The  extent  to  which  the  applicant, 
as  part  of  its  nondiscriminatory 
employment  practices,  encourages 
applications  for  employment  from 
persons  who  are  members  of  groups  that 
have  been  traditionally 
underrepresented,  such  as — 

(1)  Members  of  racial  or  ethnic 
minority  groups: 

(2)  Women; 

(2)  Handicapped  persons;  and  « 

(4)  The  elderly. 

(iii)  To  determine  the  qualifications  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  fields  related  to  the 
objectives  of  the  project,  as  well  as 
other  information  that  the  applicant 
provides. 

(3)  Budget  and  cost  effectiveness,  (i) 
The  Secretary  reviews  each  application 
for  information  that  shows  that  the 
project  has  an  adequate  budget  and  is 
cost  effective. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 

(B)  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project 

(4)  Evaluation  Plan,  (i)  The  Secretary 
reviews  each  application  for  information 
that  shows  the  quality  of  the  evaluation 
plan  for  the  project 

Cross-reference. — 34  CFR  75.590. 

Evaluation  by  the  grantee. 

(ii)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and.  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantifiable. 

(5)  Adequacy  of  resources,  (i)  The 
Secretary  reviews  each  application  for 
information  that  shows  that  the 
applicant  plans  to  devote  adequate 
resources  to  the  project. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  The  facilities  that  the  applicant 
plans  to  use  are  adequate:  and 

(B)  The  equipment  and  supplies  that 
the  applicant  plans  to  use  are  adequate. 
(20U.S.C.1421) 

PART  307-CENTERS  AND  SERVICES 
FOR  DEAF-BLIND  CHILDREN 

8.  A  new  §  307.41  is  added  to  part  307, 
to  read  as  follows: 

§  307.41  Additional  criteria. 

(a)  In  addition  to  any  other  criteria  for 
selection  under  this  part,  the  Secretary 
uses  the  criteria  in  this  section  to 
evaluate  applications  for  new  grants. 
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(b)(1)  Plan  of  operation,  (i)  The 
Secretary  reviews  each  application  for 
information  that  shows  the  quality  of  the 
plan  of  operation  for  the  project. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  High  quality  in  the  design  of  the 
project; 

(B)  An  effective  plan  of  management 
that  insiues  proper  and  efficient 
administration  of  the  project; 

(C)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program; 

(D)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective;  and 

(E)  A  clear  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  for  eligible  project 
participants  who  are  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as — ^Members  of 
racial  or  ethnic  minority  groups. 

(2)  Quality  of  key  personnel,  (i)  The 
Secretary  reviews  each  application  for 
information  that  shows  the  quality  of  the 
key  personnel  the  applicant  plans  to  use 
on  the  project. 

(ii)  llie  Secretary  looks  for 
information  that  shows — 

(A)  The  qualifications  of  the  project 
director  (if  one  is  to  be  used); 

(B)  The  qualiHcations  of  each  of  the 
other  key  personnel  to  be  used  in  the 
project; 

(C)  l^e  time  that  each  person  referred 
to  in  paragraphs  (d)(2)(ii)  (A)  and  (B)  of 
this  section  plans  to  commit  to  the 
project;  and 

(D)  The  extent  to  which  the  applicant, 
as  part  of  its  nondiscriminatory 
employment  practices,  encourages 
applications  for  employment  &om 
persons  who  are  members  of  groups  that 
have  been  traditionally 
underrepresented,  such  as — 

(1)  Members  of  racial  or  ethnic 
minority  groups; 

(4)  The  elderly. 

(iii)  To  determine  the  qualiRcations  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  fields  related  to  the 
objectives  of  the  project,  as  well  as 
other  information  that  the  applicant 
provides. 

(3)  Budget  and  cost  effectiveness,  (i) 
The  Secretary  reviews  each  application 
for  information  that  shows  that  the 
project  has  an  adequate  budget  and  is 
cost  effective. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 

(B)  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project. 


(4)  Evaluation  plan,  (i)  The  Secretary 
reviews  each  application  for  information 
that  shows  the  quality  of  the  evaluation 
plan  for  the  project. 

Cross-reference. — 34  CFR  75.590 
Evaluation  by  the  grantee. 

(ii)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantifiable. 

(5)  Adequacy  of  resources,  (i)  The 
Secretary  reviews  each  application  for 
information  that  shows  that  the 
applicant  plans  to  devote  adequate 
resources  to  the  project. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  The  facilities  that  the  applicant 
plans  to  use  are  adequate;  and 

(B)  The  equipment  and  supplies  that 
the  applicant  plans  to  use  are  adequate. 
(20  U.S.C.  1422) 

PART  309->EARLY  EDUCATION  FOR 
HANDICAPPED  CHILDREN 

7.  Part  309  is  amended  by  adding  a 
new  §  309.61  as  follows: 

§  309.61  Selection  criteria. 

The  Secretary  uses  the  criteria  in  this 
section  to  evaluate  applications  for  new 
grants  under  Subparts  A,  B,  and  C  of 
this  part.  The  criteria  are  not  weighted. 

(a)  Plan  of  operation.  (1)  The 
Secretary  reviews  each  application  for 
information  the  quality  of  shows  that  the 
plan  of  operation  for  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  High  quality  in  the  design  of  the 
project; 

(ii)  An  effective  plan  of  management 
that  insures  proper  and  efficient 
administration  of  the  project; 

(iii)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program; 

(iv)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective;  and 

(v)  A  clear  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  for  eligible  project 
participants  who  are  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Handicapped  persons;  and 

(C)  The  elderly. 

(b)  Quality  of  key  personnel.  (1)  The 
Secretary  reviews  each  application  for 
information  that  shows  the  quality  of  the 
key  personnel  the  applicant  plans  to  use 
on  the  project. 


(2)  The  Secretary  looks  for 
information  that  shows — 

(1)  The  qualifications  of  the  project 
director  (if  one  is  to  be  used); 

(ii)  The  qualifications  of  each  of  the 
other  key  personnel  to  be  used  in  the 
project; 

(iii)  The  time  that  each  person 
referred  to  in  paragraphs  (b)(2)  (i)  and 
(ii)  of  this  section  plans  to  commit  to  the 
project;  and 

(iv)  The  extent  to  which  the  applicant, 
as  part  of  its  nondiscriminatory 
employment  practices,  encourages 
applications  for  employment  from 
persons  who  are  members  of  groups  that 
have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women; 

(C)  Handicapped  persons;  and 

(D)  The  elderly. 

(3)  To  determine  the  qualifications  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  fields  related  to  the 
objectives  of  the  project,  as  well  as 
other  information  that  the  applicant 
provides. 

(c)  Budget  and  cost  effectiveness.  (1) 
The  Secretary  reviews  each  application 
for  information  that  shows  that  the 
project  has  an  adequate  budget  and  is 
cost  effective. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(1)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 

(ii)  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project. 

(d)  Evaluation  plan.  (1)  The  Secretary 
reviews  each  application  for  information 
that  shows  the  quality  of  the  evaluation 
plan  for  the  project. 

Cross-reference. — 34  CFR  75.590 
Evaluation  by  the  grantee. 

(2)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantifiable. 

(e)  Adequacy  of  resources.  (1)  The 
Secretary  reviews  each  application  for 
information  that  shows  that  the 
applicant-plans  to  devote  adequate 
resources  to  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  facilities  that  the  applicant 
plans  to  use  are  adequate;  and 

(ii)  The  equipment  and  supplies  that 
the  applicant  plans  to  use  are  adequate. 
(20  U.S.C.  1423) 
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PART  315— AUXILIARY  ACTIVITIES 

10.  Section  315.4  is  revised  to  read  as 
follows: 

§315.4  Selection  criteria. 

The  Secretary  uses  the  criteria  in  this 
section  to  evaluate  applications  for  new 
grants.  The  criteria  are  not  weighted. 

(a)  Enhance  effectiveness.  The 
Secretary  reviews  each  application  for 
information  that  shows  the  activities 
under  the  proposed  project  will  serve  to 
enhance  the  effectiveness  of  the  center 
or  program  to  which  they  will  be  related. 

(b)  Complement  basic  functions.  The 
Secretary  reviews  each  application  for 
information  that  shows  the  activities 
under  the  proposed  project  will  serve  to 
complement  rather  dian  displace  the 
basic  functions  of  the  center  or  program 
to  which  they  will  be  related. 

(c)  Additional  criteria — (1)  Plan  of 
operation,  (i)  The  Secretary  reviews 
each  application  for  information  that 
shows  the  quality  of  the  plan  of 
operation  for  the  project. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  High  quality  in  the  design  of  the 
project; 

(B)  An  effective  plan  of  management 
that  insures  proper  and  efficient 
administration  of  the  project; 

(C)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program; 

(D)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective;  and 

(E)  A  clear  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  for  eligible  project 
participants  who  are  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as — 

(1)  Members  of  racial  or  ethnic 
minority  groups; 

[2]  Women; 

(5)  Handicapped  persons;  and 

(4)  The  elderly. 

(2)  Quality  of  key  personnel,  (i)  The 
Secretary  reviews  each  application  for 
information  that  shows  the  quality  of  the 
key  persoimel  the  applicant  plans  to  use 
on  the  project. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  The  qualifications  of  the  project 
director  (if  one  is  to  be  used); 

(B)  The  qualifications  of  each  of  the 
other  key  personnel  to  be  used  in  the 
project; 

(C)  The  time  that  each  person  referred 
to  in  paragraphs  (d)(2](ii)  (A)  and  (B)  of 
this  section  plans  to  commit  to  the 
project;  and 

(D)  liie  extent  to  which  the  applicant, 
as  part  of  its  nondiscriminatory 


employment  practices,  encourages 
applications  for  employment  from 
persons  who  are  members  of  groups  that 
have  been  traditionally 
underrepresented,  such  as — 

(1)  Members  of  racial  or  ethnic 
minority  groups; 

(2)  Women; 

(3)  Handicapped  persons;  and 

(4)  The  elderly. 

(iii)  To  determine  the  qualifications  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  fields  related  to  the 
objectives  of  the  project,  as  well  as 
other  information  that  the  applicant 
provides. 

(3)  Budget  and  cost  effectiveness,  (i) 
The  Secretary  reviews  each  application 
for  information  that  shows  that  the 
project  has  an  adequate  budget  and  is 
cost  effective. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 

(B)  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project. 

(4)  Evaluation  plan,  (i)  The  Secretary 
reviews  each  application  for  information 
that  shows  the  quality  of  the  evaluation 
plan  for  the  project. 

Cross*reference. — 34  CFR  75.590 
Evaluation  by  the  grantee. 

(ii)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantifiable. 

(5)  Adequacy  of  resources,  (i)  The 
Secretary  reviews  each  application  for 
information  that  shows  that  the 
applicant  plans  to  devote  adequate 
resources  to  the  project. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  The  facilities  that  the  applicant 
plans  to  use  are  adequate;  and 

(B)  The  equipment  and  supplies  that 
the  applicant  plans  to  use  are  adequate. 
(20  U.S.C.  1424) 

PART  318— TRAINING  PERSONNEL 
FOR  THE  EDUCATION  OF  THE 
HANDICAPPED 

11.  Section  318.20  is  revised  to  read  as 
follows: 

§  318.20  Selection  criteria. 

The  Secretary  uses  the  criteria  in  this 
section  to  evaluate  applications  for  new 
awards.  The  criteria  are  not  weighted. 

(a)  Plan  of  operation.  (1)  The 
Secretary  reviews  each  application  for 
information  that  shows  the  quality  of  the 
plan  of  operation  for  the  project. 


(2)  The  Secretary  looks  for 
information  that  shows — 

(1)  High  quality  in  the  design  of  the 
project; 

(ii)  An  efiective  plan  of  management 
that  insures  proper  and  efficient 
administration  of  the  project; 

(iii)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program; 

(iv)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective;  and 

(v)  A  clear  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  for  eligible  project 
participants  who  are  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women; 

(C)  Handicapped  persons;  and 

(D)  The  elderly. 

(b)  Quality  of  key  personnel.  (1)  The 
Secretary  reviews  each  application  for 
information  that  shows  the  quality  of  the 
key  personnel  the  applicant  plans  to  use 
on  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(1)  The  qualifications  of  the  project 
director  (if  one  is  to  be  used); 

(ii)  The  qualifications  of  each  of  the 
other  key  personnel  to  be  used  in  the 
project; 

(iii)  The  time  that  each  person 
referred  to  in  paragraphs  (b)(2)(i)  and  (ii) 
of  this  section  plans  to  commit  to  the 
project;  and 

(iv)  The  extent  to  which  the  applicant, 
as  part  of  its  nondiscriminatory 
employment  practices,  encourages 
applications  for  employment  from 
persons  who  are  members  of  groups  that 
have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women; 

(C)  Handicapped  persons;  and 

(D)  The  elderly. 

(3)  To  determine  the  qualifications  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  fields  related  to  the 
objectives  of  the  project,  as  well  as 
other  information  that  the  applicant 
provides. 

(c)  Budget  and  cost  effectiveness.  (1) 
The  Secretary  reviews  each  application 
for  information  that  shows  that  the 
project  has  an  adequate  budget  and  is 
cost  elective. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 
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(ii)  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project. 

(d)  Evaluation  plan.  (1)  The  Secretary 
reviews  each  application  for  information 
that  shows  the  quality  of  the  evaluation 
plan  for  the  project. 

Cross-reference. — 34  CFR  75.590 
Evaluation  by  the  grantee. 

(2)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantihable. 

(e)  Adequacy  of  resources.  (1)  The 
Secretary  reviews  each  application  for 
information  that  shows  that  the 
applicant  plans  to  devote  adequate 
resources  to  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(1)  The  facilities  that  the  applicant 
plans  to  use  are  adequate;  and 

(ii)  The  equipment  and  supplies  that 
the  applicant  plans  to  use  are  adequate. 

(f)  The  extent  to  which  the  applicant 
specifically  provides  evidence  that 
program  graduates  are  meeting  the 
educational  needs  of  handicapped 
children  at  the  local.  State,  or  national 
level. 

(g)  The  extent  to  which  program 
philosophy,  program  objectives,  and 
activities  implemented  to  attain  program 
objectives  are  related  to  the  educational 
needs  of  handicapped  children. 

(h)  The  extent  to  which — 

(ij  Present  and  former  students; 

(2)  Employing  agencies  (school 
districts.  State  agencies,  etc.);  and 

(3)  Individuals  (parents,  practicing 
teachers,  etc.),  are  involved  in  program 
planning,  implementation,  and 
evaluation. 

(i)  The  extent  to  which  the  evaluation 
design  and  procedures — 

(1)  Provide  for  assessment  of  the 
effectiveness  and  efficiency  of  the  use  of 
program  resources  in  the  attainment  of 
program  objectives;  and 

(2)  Provide  for  the  collection  of 
quantifable  program  performance 
information  including — 

(i)  The  numbers  of  personnel  prepared 
and  placed  in  positions  relevant  to  the 
education  of  handicapped  children; 

(ii)  The  type  and  location  of  positions 
accepted  by  program  graduates; 

(iii)  The  number  of  handicapped 
children  served  by  program  graduates; 

(iv)  The  length  of  time  that  program 
graduates  serve  handicapped  children; 

(v)  Employers  evaluation  of  program 
graduates’  proficiency;  and 

(vi)  The  effectiveness  of  program 
graduates  in  facilitating  the  educational 
progress  of  handicapped  children. 


(j)  The  extent  to  which  the  application 
describes  procedures  for  assessing  the 
impact,  and  in  case  of  an  application  for 
continuation  support,  provides  evidence 
of  impact  of  the  program  upon  other 
related  programs  within  the  institution, 
community  programs  for  the  education 
of  handicapped  children,  and 
improvement  of  services  for 
handicapped  children  at  the  local.  State, 
and/ or  national  level. 

(k)  The  extent  to  which  the 
application  describes  and  specifies  the 
various  roles  or  positions  for  which 
students  are  prepared,  the  tasks 
associated  with  these  roles,  and  the 
competencies  that  must  be  acquired  to 
complete  each  task  successfully. 

(l)  The  extent  to  which  the  application 
includes  a  delineation  of  competencies 
that  each  program  graduate  will  acquire 
and  will  subsequently  exhibit  and  how 
the  competencies  will  be  evaluated. 

(m)  The  extent  to  which  substantive 
content  and  organization  of  the 
program — 

(1)  Are  appropriate  for  the  student’s 
attainment  of  professional  knowledge 
and  competencies  that  are  necessary  for 
the  provision  of  quality  educational 
services  for  handicapped  children;  and 

(2)  Demonstrate  an  awareness  of 
relevant  methods,  procedures, 
techniques,  and  instructional  media  or 
materials  that  can  be  used  in  the 
preparation  of  qualihed  educators  of 
handicapped  children. 

(n)  The  extent  to  which  approprate 
practicum  facilities  are — 

(1)  Utilized  for  observation, 
participation,  practice  teaching, 
laboratory  or  clinical  experience, 
internship,  and  other  supervised 
experiences  of  adequate  scope, 
combination,  and  length;  and 

(2)  Accessible  to  the  applicant  and 
students. 

(o)  The  amount  of  fiscal  and  other 
effort  the  applicant  will  contribute  to  the 
program,  and  a  delineation  of  the 
procedures  that  will  be  implemented  for 
the  increase  of  this  effort  over  a 
specified  time  period  in  relationship  to 
the  amout  of  Federal  funds  awarded  for 
support  of  the  program. 

(20  U.S.C.  1432, 1434) 

PART  324~RESEARCH  IN 
EDUCATION  OF  THE  HANDICAPPED 

12.  Section  324.7  is  revised  to  read  as 
follows: 

§  324.7  Selection  criteria  for  research 
projects. 

The  Secretary  uses  the  criteria  in  this 
section  to  evaluate  applications  for  new 
grants.  The  maxmium  score  for  all  of  the 
criteria  is  100  points. 


(a)  Plan  of  operation.  (10  points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  plan  of  operation  for 
the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  High  quality  in  the  design  of  the 
project; 

(ii)  An  effective  plan  of  management 
that  insures  proper  and  efficient 
administration  of  the  project; 

(iii)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program; 

(iv)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective;  and 

(v)  A  clear  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  for  eligible  project 
participants  who  are  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women; 

(C)  Handicapped  persons;  and 

(D)  The  elderly. 

(b)  Quality,  of  key  personnel.  (10 
points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  key  personnel  the 
applicant  plans  to  use  on  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  qualifications  of  the  project 
director  (if  one  is  to  be  used); 

(ii)  The  qualihcations  of  each  of  the 
other  key  personnel  to  be  used  in  the 
project: 

(iii)  The  time  that  each  person 
referred  to  in  paragraphs  (b)(2)  (i)  and 
(ii)  of  this  section  plans  to  commit  to  the 
project;  and 

(iv)  The  extent  to  which  the  applicant, 
as  part  of  its  nondiscriminatory 
emplojTnent  practices,  encourages 
applications  for  employment  from 
persons  who  are  members  of  groups  that 
have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women; 

(C)  Handicapped  persons;  and 

(D)  The  elderly. 

(3)  To  determine  the  qualifications  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  fields  related  to  the 
objectives  of  the  project,  as  well  as 
other  information  that  the  applicant 
provides. 

(c)  Budget  and  cost  effectiveness.  (10 
points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
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that  the  project  has  an  adequate  budget 
and  is  cost  effective. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 

(ii)  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project. 

(d)  Evaluation  plan.  (5  points) 

(1)  The  Secretary  reviews  each 

application  for  information  that  shows 
the  quality  of  the  evaluation  plan  for  the 
project.  _ 

Cross-reference. — 34  CFR  7S.5SO 
Evaluation  by  the  grantee. 

(2)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantihable. 

(e)  Adequacy  of  resources  (5  points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
that  the  applicant  plans  to  devote 
adequate  resources  to  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  facilities  that  the  applicant 
plans  to  use  are  adequate;  and 

(ii)  The  equipment  and  supplies  that 
the  applicant  plans  to  use  are  adequate. 

(f)  The  potential  importance  of  the 
project  to  the  education  of  the 
handicapped.  (15  points) 

(g)  The  probable  impact  of  proposed 
research  and  development  products  and 
the  extent  to  which  products  can  be 
expected  to  have  a  direct  influence  on 
the  handicaped  or  personnel  responsible 
for  the  education  of  the  handicapped. 

(15  points) 

(h)  Technical  soimdness  of  the 
research  and  development  plan  and 
adequacy  of  specihcation  of  procedures. 
(30  points) 

(20  U.S.C.  1441, 1442) 

13.  Section  324.8  is  revised  to  read  as 
follows; 

§  324.8  Selection  criteria  for  model 
programs. 

The  Secretary  uses  the  criteria  in  this 
section  to  evaluate  applications  for  new 
awards.  The  maximum  score  for  all  of 
the  criteria  is  100  points. 

(a)  Plan  of  operation.  (10  points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  plan  of  operation  for 
the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  High  quality  in  the  design  of  the 
project; 


(ii)  An  effective  plan  of  management 
that  insures  proper  and  efficient 
administration  of  the  project; 

(iii)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program; 

(iv)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective:  and 

(v)  A  clear  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  for  eligible  project 
participants  who  are  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups: 

(B)  Women; 

(C)  Handicapped  persons;  and 

(D)  The  elderly. 

(b)  Quality  of  key  personnel.  (7 
points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  key  personnel  the 
applicant  plans  to  use  on  the  project 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  qualifications  of  the  project 
director  (if  one  is  to  be  used); 

(ii)  The  qualifications  of  each  of  the 
other  key  personnel  to  be  used  in  the 
project; 

(iii)  The  time  that  each  person 
referred  to  in  paragraphs  (b)(2)  (i)  and 
(ii)  of  this  section  plans  to  commit  to  the 
project;  and 

(iv)  The  extent  to  which  the  applicant, 
as  part  of  its  nondiscriminatory 
employment  practices,  encourages 
applications  for  employment  from 
persons  who  are  members  of  groups  that 
have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women; 

(C)  Handicapped  persons;  and 

(D)  The  elderly. 

(3)  To  determine  the  qualifications  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  fields  related  to  the 
objectives  of  the  project,  as  well  as 
other  information  that  the  applicant 
provides. 

(c)  Budget  and  cost  effectiveness.  (10 
points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
that  the  project  has  an  adequate  budget 
and  is  cost  effective. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 

(ii)  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project 


(d)  Evaluation  plan.  (10  points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  evaluation  plan  for  the 
project. 

Cross-reference. — 34  CFR  75.590 
Evaluation  by  the  grantee. 

(2)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantifiable. 

(e)  Adequacy  of  resources.  (5  points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
that  the  applicant  plans  to  devote 
adequate  resources  to  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  facilities  that  the  applicant 
plans  to  use  are  adequate;  and 

(ii)  Hie  equipment  and  supplies  that 
the  applicant  plans  to  use  are  adequate. 

(f)  The  importance  and  relevance  of 
the  program  to  the  education  of 
handicapped  children.  (10  points) 

(g)  The  probable  impact  of  proposed 
end  products.  (10  points) 

(h)  The  extent  to  which  the  program  is 
eligible  for  consideration  as  a  “model.” 
(See  §  324.5.)  (15  points) 

(i)  Technical  soundness  of  the 
proposal  as  judged  by  plans  for 
assessment  of  a  child's  progress  and 
appropriateness  of  program  approach. 

(13  points) 

(j)  The  extent  to  which  the  program 
plans  for  the  development  and 
implementation  of  individualized 
education  programs.  (See  34  CFR 
300.340.)  (5  points) 

(k)  The  extent  of  coordination  with 
other  appropriate  agencies.  (5  points) 

(20  U.S.C  1441, 1442) 

PART  338— REGIONAL  EDUCATION 
PROGRAMS  FOR  HANDICAPPED 
PERSONS 

14.  Section  338.18  is  revised  to  read  as 
follows: 

§  338.18  Selection  criteria. 

The  Secretary  uses  the  criteria  in  this 
section  to  evaluate  applications  for  new 
awards.  The  criteria  are  not  weighted. 

(a)  Plan  of  operation.  (1)  The 
Secretary  reviews  each  application  for 
information  that  shows  the  quality  of  the 
plan  of  operation  for  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  High  quality  in  the  design  of  the 
project; 

(ii)  An  effective  plan  of  management 
that  insures  proper  and  efficient 
administration  of  the  project; 
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(iii)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program; 

(iv)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective;  and 

(v)  A  clear  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  for  eligible  project 
participants  who  are  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women; 

(C)  Handicapped  persons;  and 

(D)  The  elderly. 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  key  personnel  the 
applicant  plans  to  use  on  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(1)  The  qualihcations  of  the  project 
director  (if  one  is  to  be  used); 

(ii)  The  qualifications  of  each  of  the 
other  key  personnel  to  be  used  in  the 
project; 

(iii)  The  time  that  each  person 
referred  to  in  paragraphs  (b)(2)  (i)  and 

(ii)  of  this  section  plans  to  commit  to  the 
project;  and 

(iv)  The  extent  to  which  the  applicant, 
as  part  of  its  nondiscriminatory 
employment  practices,  encourages 
applications  for  employment  from 
persons  who  are  members  of  groups  that 
have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women; 

(C)  Handicapped  persons;  and 

(D)  The  elderly. 

(3)  To  determine  the  qualifications  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  fields  related  to  the 
objectives  of  the  project,  as  well  as 
other  information  that  the  applicant 
provides. 

(c)  Budget  and  cost  effectiveness.  (1) 
The  Secretary  reviews  each  application 
for  information  that  shows  that  the 
project  has  an  adequate  budget  and  is 
cost  effective. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 

(ii)  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project. 

(d)  Evaluation  plan.  (1)  The  Secretary 
reviews  each  application  for  information 
that  shows  the  quality  of  the  evaluation 
plan  for  the  project. 

Cross-referance. — 34  CFR  75.590 
Evaluation  by  the  grantee. 


(2)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantifiable. 

(e)  Adequacy  of  resources.  (1)  The 
Secretary  reviews  each  application  for 
information  that  shows  that  the 
applicant  plans  to  devote  adequate 
resources  to  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  facilities  that  the  applicant 
plans  to  use  are  adequate;  and 

(ii)  The  equipment  and  supplies  that 
the  applicant  plans  to  use  are  adequate. 

(f)  Whether  the  program  will  be 
carried  out  in  facilities  easily  accessible 
to  physically  handicapped  persons. 

(g)  Whether  the  program  will  be 
located  in  an  area  in  which  public 
transportation  is  readily  available,  or 
transportation  will  be  provided  at 
reasonable  cost  to  handicapped  persons 
participating  in  the  program. 

(h)  Whether  the  program  will  serve 
handicapped  persons  for  whom  other 
appropriate  education  programs  are  not 
readily  available. 

(i)  The  likelihood  that  the  services 
provided  under  the  proposed  program 
will  be  continued  by  the  applicant 
following  the  expiration  of  Federal 
funding  as  measured  by  evidence  of 
financial  and  other  commitment  of  the 
applicant  to  the  program  and  other 
funds  available  to  the  program. 

(20  U.S.C.  1424a) 

PART  408— COMMISSIONER’S 
DISCRETIONARY  PROGRAMS  OF 
VOCATIONAL  EDUCATION 

15.  Section  408.110  is  revised  to  read 
as  follows: 

§  408.1 10  Selection  criteria. 

The  Secretary  uses  the  criteria  in  this 
section  to  evaluate  applications  for  new 
awards.  The  maximum  score  for  all  of 
the  criteria  is  100  points. 

(a)  Plan  of  operation.  (Maximum  34 
points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  plan  of  operation  for 
the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  High  quality  in  the  design  of  the 
project: 

(ii)  An  effective  plan  of  management 
that  insures  proper  and  efficienb 
administration  of  the  project; 

(iii)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program; 


(iv)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective;  and 

(v)  A  clear  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  for  eligible  project 
participants  who  are  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women: 

(C)  Handicapped  persons;  and 

(D)  The  elderly. 

(b)  Quality  of  key  personnel. 

(Maximum  8  points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  key  personnel  the 
applicant  plans  to  use  on  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  qualifications  of  the  project 
director  (if  one  is  to  be  used); 

(ii)  The  qualifications  of  each  of  the 
other  key  personnel  to  be  used  in  the 
project: 

(iii)  The  time  that  each  person 
referred  to  in  paragraphs  (b)(2)  (i)  and 
(ii)  of  this  section  plans  to  commit  to  the 
project;  and 

(iv)  The  extent  to  which  the  applicant, 
as  part  of  is  nondiscriminatory 
emplo5anent  practices,  encourages 
applications  for  employment  from 
persons  who  are  members  of  groups  that 
have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women; 

(C)  Handicapped  persons;  and 

(D)  The  elderly. 

(3)  To  determine  the  qualifications  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  fields  related  to  the 
objectives  of  the  project,  as  well  as 
other  information  that  the  applicant 
provides. 

(c)  Budget  and  cost  effectiveness. 
(Maximum  7  points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
that  the  project  has  an  adequate  budget 
and  is  cost  effective. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 

(ii)  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project. 

(d)  Evaluation  plan.  (Maximum  7 
points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  evaluation  plan  for  the 
project. 
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Cros8>Teference. — 34  CFR  75.590 
Evaluation  by  the  grantee. 

(2)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantihable. 

(e)  Adequacy  of  resources.  (Maximum 
3  points] 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
that  the  applicant  plans  to  devote 
adequate  resources  to  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  facilities  that  the  applicant 
plans  to  use  are  adequate;  and 

(ii)  The  equipment  and  supplies  that 
the  applicant  plans  to  use  are  adequate. 

(f)  National  need.  (Maximum  15 
points).  The  need  section  clearly — 

(1)  Describes  the  national  need  in 
vocational  education  for  the  proposed 
project; 

(2)  Indicates  specifically  who  or  what 
will  be  helped;  and 

(3)  Describes  the  problem  rather  than 
symptoms  of  the  problem. 

(gj  Literature  review.  (Maximum  5 
points].  The  literature  review  is 
sufficiently  comprehensive  to — 

(1]  Establish  the  basis  for  the  problem; 

(2]  Describe  the  problem  in  contrast  to 
the  symptoms  of  the  problem; 

(3]  Provide  a  strong  conceptual 
fi'amework  for  the  proposed  objectives 
and  proposed  plan,  including  the  general 
design  and  specific  procedures  of  the 
proposed  plan,  along  with  the 
management,  evaluation,  dissemination, 
and  training  procedures,  when 
appropriate;  and 

(4]  Describe  what  has  been  done 
previously  to  alleviate  the  problem  and 
point  out  the  gaps  that  will  be  alleviated 
by  this  specific  proposed  work. 

(h]  Results,  end  products,  outcomes, 
and  dissemination.  (Maximum  9  points]. 
The  application  clearly  describes: 

(1]  What  will  be  delivered  to  the 
government. 

(2]  The  format  in  which  the  results, 
products,  or  outcomes  will  be  delivered 
to  the  government. 

(i]  Institutional  capability  and 
commitment.  (Maximum  4  points].  The 
application  provides  adequate  evidence 
of — 

(1]  Institutional  or  individual’s 
experience  and  commitment  to  the 
proposed  work;  and 

(2]  Assurance  of  support  from 
cooperating  agencies,  local  educational 
agencies,  postsecondary  institutions, 
business,  industry,  and  labor,  where 
applicable  for  successful 
implementation  of  the  project. 


(j]  Sex  bias  and  stereotyping. 
(Maximum  8  points].  The  application 
provides  appropriate  plans  to  eliminate 
sex  bias  and  stereotyping  in  the 
proposed  results,  end  products,  and 
outcomes,  and  the  proposed 
dissemination  plans. 

(20  U.S.C  2401) 

PART  525— BILINGUAL  VOCATIONAL 
TRAINING  PROGRAM 

16.  Section  525.606  is  revised  to  read 
as  follows: 

§  525.606  Selection  criteria. 

The  Secretary  uses  the  criteria  in  this 
section  to  evaluate  applications  for  new 
awards.  The  maxmium  score  for  all  of 
the  criteria  is  100  points. 

(a)  Plan  of  operation.  (Maximum  33 
points). 

(1)  ’The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  plan  of  operation  for 
the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  High  quality  in  the  design  of  the 
project; 

(ii)  An  effective  plan  of  management 
that  insures  proper  and  efficient 
administration  of  the  project; 

(iii)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program; 

(iv)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective;  and 

(v)  A  clear  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  for  eligible  project 
participants  who  are  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women; 

(C)  Handicapped  persons;  and 

(D)  The  elderly, 

(b)  Quality  of  key  personnel. 
(Maximum  25  points). 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  key  personnel  the  * 
applicant  plans  to  use  on  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  qualifications  of  the  project 
director  (if  one  is  to  be  used); 

(ii)  The  qualifications  of  each  of  the 
other  key  personnel  to  be  used  in  the 
project; 

(iii)  The  time  that  each  person 
referred  to  in  paragraphs  (b](2]  (i)  and 
(ii)  of  this  section  plans  to  commit  to  the 
project;  and 

(iv)  The  extent  to  which  the  applicant, 
as  part  of  its  nondiscriminatory 


employment  practices,  encourages 
applications  for  employment  from 
persons  who  are  members  of  groups  that 
have  been  traditionally 
underrepresented,  sudi  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women; 

(C)  Handicapped  persons;  and 

(D)  The  elderly. 

(3)  To  determine  the  qualifications  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  fields  related  to  the 
objectives  of  the  project,  as  well  as 
other  information  that  the  applicant 
provides. 

(c)  Budget  and  cost  effectiveness. 
(Maximum  10  points] 

(1)  The  Secretary  reviews  each 
appUcation  for  information  that  shows 
that  the  project  has  an  adequate  budget 
€uid  is  cost  efifective. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 

(ii)  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project 

(d)  Evaluation  plan.  (Maximum  12 
points). 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  evaluation  plan  for  the 
project 

Cross-reference. — 34  CFR  75.590 
Evaluation  by  the  grantee. 

(2)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantifiable. 

(e)  Adequacy  of  resources.  (Maximum 
3  points). 

(1)  The  Secretary  reviews  each 
appUcation  for  information  that  shows 
that  the  appUcant  plans  to  devote 
adequate  resources  to  the  project 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  faciUties  that  the  appUcant 
plans  to  use  are  adequate;  and 

(ii)  The  equipment  and  suppUes  that 
the  appUcant  plans  to  use  are  adequate. 

(f)  Need.  (Maximum  10  points). 

(1)  Describes  the  need  for  the 
proposed  bilingued  vocational  training; 

(2)  Provides  specific  evidence  of  the 
need; 

(3)  Indicates  specifically  how  the  need 
will  be  met  and 

(4)  Describes,  where  appropriate, 
ongoing  and  planned  activities  in  the 
community  relative  to  the  need. 

(g)  Institutional  capability  and 
commitment  (Maximum  7  points).  The 
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application  provides  adequate  evidence 
of — 

(1)  Institutional  experience  and 
conunitment  to  the  proposed  work; 

(2)  Documented  assurance  of  support 
from  cooperating  agencies,  institutions, 
or  community  groups  where  applicable 
for  successful  implementation  of  the 
project. 

(20  U.S.C.  2420) 

PART  526— BIUNGUAL  VOCATIONAL 
INSTRUCTOR  TRAINING  PROGRAM 

17.  Section  526.616  is  revised  to  read 
as  follows: 

§526.616  Selection  criteria. 

The  Secretary  uses  the  criteria  in  this 
section  to  evaluate  applications  for  new 
awards.  The  maximum  score  for  all  of 
the  criteria  is  100  points. 

(a)  Plan  of  operation.  (Maximum  25 
points). 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  plan  of  operation  for 
the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  High  quality  in  the  design  of  the 
project; 

(ii)  An  effective  plan  of  management 
that  insures  proper  and  efficient 
administration  of  the  project; 

(iii)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program; 

(iv)  The  way  the  applicant  plans  to 
use  its  resources  and  persoimel  to 
achieve  each  objective;  and 

(v)  A  clear  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  for  eligible  project 
participants  who  are  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women; 

(C)  Handicapped  persons;  and 

(D)  The  elderly. 

(b)  Quality  of  key  personnel 
(Maximum  25  points). 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  key  persormel  the 
applicant  plans  to  use  on  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  qualifications  of  the  project 
director  (if  one  is  to  be  used); 

(ii)  The  qualifications  of  each  of  the 
other  key  personnel  to  be  used  in  the 
project; 

(iii)  llie  time  that  each  person 
referred  to  in  paragraphs  (b)(2)(i)  and  (ii) 
of  this  section  plans  to  commit  to  the 
project;  and 


(iv)  The  extent  to  which  the  applicant, 
as  part  of  its  nondiscriminatory 
employment  practices,  encourages 
applications  for  employment  from 
persons  who  are  members  of  groups  that 
have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women; 

(C)  Handicapped  persons;  and 

(D)  The  elderly. 

(3)  To  determine  the  qualifications  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  fields  related  to  the 
objectives  of  the  project,  as  well  as 
other  information  that  the  applicant 
provides. 

(c)  Budget  and  cost  effectiveness. 
(Maximum  10  points). 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
that  the  project  has  an  adequate  budget 
and  is  cost  effective. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 

(ii)  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project. 

(d)  Evaluation  plan.  (Maximum  12 
points). 

(1)  The  Secretary  reviews  each 

appUcation  for  Information  that  shows 
the  quality  of  the  evaluation  plan  for  the 
project.  ^ 

Cross-reference. — 34  CFR  75.590 
Evaluation  by  the  grantee. 

(2)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantifiable. 

(e)  Adequacy  of  resources.  (Maximum 
3  points). 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
that  the  applicant  plans  to  devote 
adequate  resources  to  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  facilities  that  the  applicant 
plans  to  use  are  adequate;  and 

(ii)  The  equipment  and  supplies  that 
the  applicant  plans  to  use  are  adequate. 

(f)  Need.  (Maximum  10  points).  The 
need  section  dearly — 

(1)  Describes  the  need  for  the 
proposed  instructor  training; 

(2)  Provides  specific  evidence  of  the 
need; 

(3)  Indicates  specifically  how  the  need 
will  be  met;  and 

(4)  Describes,  where  appropriate, 
ongoing  and  planned  activities  in  the 
community  relative  to  the  need. 


(g)  Institutional  capability  and 
commitment.  (Maximum  7  points).  The 
application  provides  adequate  evidence 
of — 

(1)  Appropriate  accreditation  of  the 
applicant  institution  by  regional  or 
national  associations  and  approval  by 
appropriate  State  agencies  of  the 
courses  offered;  and 

(2)  Documented  assurance  of  support 
from  cooperating  agencies,  institutions, 
or  community  groups  where  applicable 
for  successfid  implementation  of  the 
project. 

(h)  Ongoing  vocational  training. 
(Maximum  4  points).  The  extent  to 
which  the  applicant  actually  has  an 
ongoing  vocational  training  or 
vocational  education  program  in  the 
field  for  which  persons  are  to  be  trained. 
Include  a  listing  of  the  vocational 
courses  offered  by  the  applicant. 

(i)  Language  capabilities.  (Maximum  4 
points).  The  extent  to  which  the 
applicant  institution  can  provide 
instructors  with  adequate  language 
capabilities  in  the  language  offier  than 
English  to  be  used  in  the  bilingual  job 
training  program  for  which  the 
instructors  are  being  trained. 

(20  U.S.C.  2420) 

PART  527— BILINGUAL  VOCATIONAL 
INSTRUCTIONAL  MATERIALS, 
METHODS,  AND  TECHNIQUES 
PROGRAM 

18.  Section  527.626  is  revised  to  read 
as  follows; 

§  527.626  Selection  criteria. 

The  Secretary  uses  the  criteria  in  this 
section  to  evaluate  applications  for  new 
grants.  The  maximum  score  for  all  of  the 
criteria  is  100  points. 

(a)  Plan  of  operation.  (Maximum  35 
points). 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  plan  of  operation  for 
the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  High  quality  in  the  design  of  the 
project: 

(ii)  An  effective  plan  of  management 
that  insures  proper  and  efficient 
administration  of  the  project; 

(iii)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program; 

(iv)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective;  and 

(v)  A  clear  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  for  eligible  project 
participants  who  are  members  of  groups 
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that  have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups: 

(B)  Women; 

(C)  Handicapped  persons;  and 

(D)  The  elderly. 

(bj  Quality  of  key  personnel. 
[Maximum  10  points). 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  key  personnel  the 
applicant  plans  to  use  on  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  qualifications  of  the  project 
director  (if  one  is  to  be  used); 

(ii)  The  qualifications  of  each  of  the 
other  key  personnel  to  be  used  in  the 
project; 

(iii)  The  time  that  each  person 
referred  to  in  paragraphs  (b)(2)  (i)  and 
(ii)  of  this  section  plans  to  commit  to  the 
project;  and 

(iv)  The  extent  to  which  the  applicant, 
as  part  of  its  nondiscriminatory 
employment  practices,  encourages 
applications  for  employment  from 
persons  who  are  members  of  groups  that 
have  been  traditionally 
imderrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women; 

(C)  Hemdicapped  persons;  and 

(D)  The  elderly. 

(3)  To  determine  the  qualifications  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  fields  related  to  the 
objectives  of  the  project,  as  well  as 
other  information  that  the  applicant 
provides. 

(c)  Budget  and  cost  effectiveness. 
(Maximum  5  points). 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
that  the  project  has  an  adequate  budget 
and  is  cost  efiective. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 

(ii)  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project. 

(d)  Evaluation  plan.  (Maximum  10 
points). 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  evaluation  plan  for  the 
project. 

Cross-reference. — 34  CFR  rS-SSO- 
Evaluation  by  the  grantee. 

(2)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 


objective  and  produce  data  that  are 
quantifiable. 

(e)  Adequacy  of  resources.  (Maximum 
3  points). 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
that  the  applicant  plans  to  devote 
adequate  resources  to  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  facilities  that  the  applicant 
plans  to  use  are  adequate;  and  i 

(ii)  The  equipment  and  supplies  that 
the  applicant  plans  to  use  are  adequate. 

(f)  Need.  (Maximiun  20  points).  The 
need  section  clearly — 

(1)  Describes  the  national  significance 
and  the  need  in  bilingual  vocational 
training  for  the  proposed  project; 

(2)  Provides  specific  evidence  of  the 
need; 

(3)  Indicates  specifically  who  or  what 
will  be  helped;  and 

(4)  Describes  the  problem  rather  than 
the  symptoms  of  the  problem. 

(g)  Literature  review.  (Maximum  5 
points).  The  literature  review  is 
sufficiently  comprehensive  to¬ 
ll)  Establish  Uie  basis  for  the  problem; 

(2)  Describe  the  problem  in  contrast  to 
the  symptoms  of  the  problem; 

(3)  Provide  a  strong  conceptual 
framework  for  the  proposed  objectives 
and  proposed  plan,  induding  the  general 
design  and  specific  procedures  of  the 
proposed  plan,  along  with  the 
management,  evaluation,  dissemination, 
and  training  procedures  (when 
appropriate):  and 

(4)  Describe  what  has  been  done 
previously  to  alleviate  the  problem  and 
point  out  the  gaps  that  will  be  alleviated 
by  this  spedfic  proposed  work. 

(g)  Results,  end  products,  outcomes, 
and  dissemination.  (Maximum  8  points). 
The  application  clearly  describes — 

(1)  What  will  be  delivered  to  the 
Government;  and 

(2)  The  format  in  which  the  results, 
products,  or  outcomes  will  be  delivered 
to  the  Government 

(i)  Applicant’s  capability  and 
commitment  (Maximum  4  points). 
Documented  assurance  of  support  firom 
cooperating  agendas,  local  educational 
agencies  or  postsecondary  institutions, 
business,  industry,  and  labor,  where 
applicable  for  successful 
implementation  of  the  project. 

(20  U.S.C.  2420) 

PART  624— STRENGTHENING 
DEVELOPING  INSTITUTIONS 
PROGRAM 

19.  Section  624.52  is  revised  to  read  as 
follows: 


§  624.52  Selection  criteria. 

The  Secretary  uses  the  following 
criteria  to  select  applications  for  new 
grants: 

(a)  General  criteria.  An  applicant  may 
receive  up  to  50  points  for  the  general 
selection  criteria  in  this  paragraph: 

(I)  Plan  of  operation.  (20  points) 

(1)  The  Sea'etary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  plan  of  operation  for 
the  project 

(ii)  llie  Secretary  looks  for 
information  that  shows — 

(A)  High  quality  in  the  design  of  the 
project; 

(B)  Am  effective  plan  of  management 
that  insures  proper  and  effident 
administration  of  the  project; 

(C)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program: 

(D)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective;  and 

(E)  A  dear  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  for  eligible  projed 
participants  who  are  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as — 

(2)  Members  of  racial  or  ethnic 
minority  groups; 

12)  Women; 

(J)  Handicapped  persons;  and 

(4)  The  elderly. 

(2)  Quality  of  key  personnel.  (7  points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  key  personnel  the 
applicant  plans  to  use  on  the  project 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  The  qualifications  of  the  project 
director  (if  one  is  to  be  used): 

(B)  The  qualifications  of  each  of  the 
other  key  persoimel  to  be  used  in  the 
project 

(C)  liie  time  that  each  person  referred 
to  in  pctragraphs  (a)(2)(ii)  (A)  and  (B)  of 
this  section  plans  to  commit  to  the 
project  and 

(D)  llie  extent  to  which  the  applicant 
as  part  of  its  nondiscriminatory 
employment  practices,  encourages 
applications  for  employment  fixim 
persons  who  are  members  of  groups  that 
have  been  traditionally 
underrepresented,  such  as — 

(2)  Members  of  radal  or  ethnic 
minority  groups; 

[2]  Women; 

(J)  Handicapped  persons:  and 

(4)  The  elderly. 

(iii)  To  determine  the  qualifications  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  ffelds  related  to  the 
objectives  of  the  project  as  well  as 
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other  information  that  the  applicant 
provides. 

(3)  Budget  and  cost  effectiveness.  (14 
points) 

(i)  The  Secretary  reviews  each 
application  for  information  that  shows 
that  the  project  has  an  adequate  budget 
and  is  cost  effective. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 

(B)  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project. 

(4)  Evaluation  plan.  (9  points) 

(i)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  evaluation  plan  for  the 
project 

Cross-reference. — 34  CFR  75.590 
Evaluation  by  tiie  grantee. 

(ii)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantifiable. 

(b)  Program  criteria.  An  applicant 
may  receive  up  to  50  points  under  the 
following  criteria: 

(1)  The  extent  to  which  the  applicant’s 
mission  and  goals  statement  reflects  the 
needs  of  its  constituents.  (14  points) 

(2)  The  extent  to  which  the  size, 
scope,  and  duration  of  the  proposed 
activities  will  contribute  to  the  stated 
goals.  (22  points) 

(3)  Tbe  extent  to  which  any  proposed 
cooperative  arrangements  will  help 
achieve  project  objectives.  (9  points) 

(4)  The  extent  to  which  a  plan  has 
been  developed  to  ensure  continuation 
of  the  proposed  activities  after  the  grant 
ends.  (5  points) 

(c)  'The  Secretary  considers  for 
selection  only  those  applications  that 
receive  a  rating  of  50  or  more  points. 

(20  U.S.C.  1051, 1054) 

PART  643— TALENT  SEARCH 
PROGRAM 

20.  Section  643.7  is  revised  to  read  as 
follows: 

S  643.7  Selection  criteria. 

(a)  The  Secretary  uses  the  criteria  in 
this  paragraph  to  evaluate  applications 
for  new  grants.  The  maximum  score  for 
all  of  the  criteria  is  100  points. 

(1)  Plan  of  operation.  (10  points) 

(i)  The  Secretary  reviews  each 
applicatio'n  for  information  that  shows 
the  quality  of  the  plan  of  operation  for 
the  project 

(ii)  The  Secretary  looks  for 
information  that  shows — 


(A)  High  quality  in  the  design  of  the 
project; 

(B)  An  effective  plan  of  management 
that  insures  proper  and  efficient 
administration  of  the  project; 

(C)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program; 

(D)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective;  and 

(E)  A  clear  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  for  eligible  project 
participants  who  are  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as — 

(2)  Members  of  racial  or  ethnic 
minority  groups; 

(2)  Women; 

(2)  Handicapped  persons;  and 

[4]  Tbe  elderly. 

(2)  Quality  of  key  personnel.  (7  points) 

(i)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  key  personnel  the 
applicant  plans  to  use  on  the  project. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  The  qualifications  of  the  project 
director  (if  one  is  to  be  used); 

(B)  The  qualifications  of  each  of  the 
other  key  persormel  to  be  used  in  the 
project; 

(C)  The  time  that  each  person  referred 
to  in  paragraphs  (a)(2)(ii)  (A)  and  (B)  of 
this  section  plans  to  commit  to  the 
project;  and 

(D)  Tbe  extent  to  which  the  applicant 
as  part  of  its  nondiscriminatory 
employment  practices,  encourages 
applications  for  employment  from 
persons  who  are  members  of  groups  that 
have  been  traditionally 
underrepresented,  such  as — 

(1)  Members  of  racial  or  ethnic 
minority  groups; 

(2)  Women; 

(2)  Handicapped  persons;  and 

(4)  The  elderly. 

(iii)  To  determine  the  qualifications  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  fields  related  to  the 
objectives  of  the  project  as  well  as 
other  information  that  the  applicant 
provides. 

(3)  Budget  and  cost  effectiveness.  (5 
points) 

(i)  Tbe  Secretary  reviews  each 
application  for  information  that  shows 
that  the  project  has  an  adequate  budget 
and  is  cost  effective. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 


(B)  Cost  are  reasonable  in  relation  to 
the  objectives  of  the  project. 

(4)  Evaluation  plan.  (5  points) 

(i)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  evaluation  plan  for  the 
project. 

Cross-referance.— 34  CFR  75.590  Evaluation 
by  the  grantee. 

(ii)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantifiable. 

(5)  Adequacy  of  resources.  (3  points) 

(i)  The  Secretary  reviews  each 
application  for  information  that  shows 
that  the  applicant  plans  to  devote 
adequate  resorurces  to  the  project. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  The  facilities  that  the  applicant 
plans  to  use  are  adequate;  and 

(B)  The  equipment  and  supplies  that 
the  applicant  plans  to  use  are  adequate. 

(6)  Need.  (33  points)  (i)  The  extent  to 
which  the  target  area  of  the  project  is 
characterized  by  having  a  percent  of 
youths  from  low-income  families, 
residing  or  attending  school  in  the  area, 
that  exceeds  the  minimally  acceptable 
25  percent,  or  exceeds  15  percent  for 
those  proposing  to  serve  sparsely 
populated  or  geographically  isolated 
areas;  and 

(ii)  The  number  of  youths  who  are 
eligible  to  be  served  by  a  project  who 
reside  or  attend  schools  in  the  target 
area. 

(7)  Design.  (16  points)  (i)  The  extent  to 
which  the  project  will,  in  the  target  area, 
increase  the  rate  of  secondary  school 
completion  and  postsecondary 
admissions,  decrease  the  rate  of 
secondary  schools  dropouts,  and 
increase  the  number  of  secondary  and 
postsecondary  dropouts  who  reenter 
secondary  and  postsecondary 
educational  programs;  and 

(ii)  The  comprehensiveness  of  the 
applicant's  plan  for — 

(A)  Identifying  and  selecting  eligible 
participants  and  assessing  and 
documenting  their  potential  for 
postsecondary  education; 

(B)  Providing  career  and  academic 
guidance  and  counseling; 

(C)  Disseminating  information  on 
student  financial  aid  to  the  target 
population; 

(D)  Assisting  youths  in  gaining 
admission  or  readmission  to  secondary 
schools  and  a  variety  of  postsecondary 
institutions  which  have  adequate 
supportive  services,  if  needed  by  the 
participants; 
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(E)  Assisting  youths  enrolling  in 
postsecondary  institutions  in  obtaining 
student  financial  aid;  and 

(F)  Determining  whether  the 
participants  actually  enrolled  in 
secondary  programs  or  postsecondary 
institutions  received  adequate  financial 
aid. 

(8)  Resources  and organization.^21 
points] 

(a)  The  extent  to  which  the  applicant 
has  provided  for  the  orientation  of 
secondary  and  postsecondary  schools  in 
the  target  area  to  the  goals  and 
objectives  of  the  Talent  Search  Program 
and  has  received  written  commitments 
by  community  and  other  relevant 
organizations  for  the  utilization  of 
community  and  other  resources  to 
supplement  authorized  activities. 

(b)  Population  to  be  served.  In 
selecting  applications  for  funding,  the 
Secretary  will  consider  the  need  for  the 
project  in  the  area  the  applicant 
proposes  to  serve  as  compared  to  the 
need  of  the  total  target  population  to  be 
served. 

(c)  National  demonstration  projects. 
The  Secretary  will  select  a  limited 
number  of  applications  to  be  funded  as 
Talent  Search  national  demonstration 
projects  on  the  basis  of  the  criteria  in 
paragraph  (a)  of  this  section  and  the 
following  additional  criteria: 

(1)  Whether  the  proposed' project  is 
national  or  inter-regional  in  scope  or 
presents  a  clearly  new  or  experimental 
technique  or  design  for  the  provision  of 
Talent  Search  services  to  eligible 
participants. 

(2)  Whether  the  proposed  project 
duplicates  or  competes  with  existing 
regional  or  national  programs,  or 
consolidates  existing  regional  or  inter¬ 
regional  educational  activities  under  the 
aegis  of  a  single  agency  or  institution. 

(3)  Whether,  with  regard  to  proposed 
projects  presenting  a  new  or 
experimental  technique  or  design,  the 
proposed  activities  and  results  can  be 
readily  replicated  and  utilized  by  other 
educational  programs  concerned  with 
the  provision  of  services  to  similar 
youths. 

(4)  Whether  the  proposed  project  will 
provide  services  not  readily  available 
on  a  local  regional  basis  to  such  youths. 

(5)  Whether  the  proposed  project  will 
provide  disadvantaged  students  a 
variety  of  educational  opportunities  and 
options  for  postsecondary  education. 

(20  U.S.C.  1070d-l) 

PART  644— EDUCATIONAL 
OPPORTUNITY  CENTERS 

21.  Section  644.6  is  revised  to  read  as 
follows: 


§  644.6  Selection  criteria. 

(a)  The  Secretary  uses  the  criteria  in 
this  paragraph  to  evaluate  applications. 
The  criteria  are  not  weighted. 

(1)  Plan  of  operation,  (i)  The  Secretary 
reviews  ea^  application  for  information 
that  shows  the  quality  of  the  plan  of 
operation  of  the  project. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  High  quality  in  the  design  of  the 
project; 

(B)  An  effective  plan  of  management 
that  insures  proper  and  efficient 
administration  of  the  project; 

(C)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purposes  of  the  program; 

(D)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective;  and 

(E)  A  cleeu  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  for  eligible  project 
participants  who  are  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as — 

(1)  Members  of  racial  or  ethnic 
minority  groups; 

(2)  Women; 

(2)  Handicapped  persons;  and 

(4)  The  elderly. 

(2)  Quality  of  key  personnel,  (i)  The 
Secretary  reviews  each  application  for 
information  that  shows  the  quality  of 
key  personnel  the  applicant  plans  to  use 
on  the  project. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  The  qualifications  of  the  project 
director  (if  one  is  to  be  used); 

(B)  The  qualifications  of  each  of  the 
other  key  personnel  to  be  used  in  the 
project: 

(C)  The  time  that  each  person  referred 
to  in  paragraphs  (a](2)(ii)  (A)  and  (B)  of 
this  section  plans  to  commit  to  the 
project;  and 

(D)  The  extent  to  which  the  applicant, 
as  part  of  its  nondiscriminatory 
emplojonent  practices,  encourages 
applications  for  employment  fi'om 
persons  who  are  members  of  groups  that 
have  been  traditionally 
underrepresented,  such  as — 

(1)  Members  of  racial  or  ethnic 
minority  groups; 

(2)  Women; 

(2)  Handicapped  persons;  and 

(4)  The  elderly. 

(iii)  To  determine  the  qualifications  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  fields  related  to  the 
objectives  of  the  project,  as  well  as 
other  information  that  the  applicant 
provides. 

(3)  Budget  and  cost  effectiveness,  (i) 
The  Secretary  reviews  each  application 


for  information  that  shows  that  the 
project  has  an  adequate  budget  and  is 
cost  effective. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 

(B)  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project. 

(4)  Evaluation  plan,  (i)  The  Secretary 
reviews  each  application  for  information 
that  shows  the  quality  of  the  evaluation 
plan  for  the  project. 

Cross-reference. — 34  CFR  75.590 
Evaluation  by  the  grantee. 

(ii)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantifiable. 

(5)  Adequacy  of  resources,  (i)  The 
Secretary  reviews  each  application  for 
information  that  shows  that  the 
applicant  plans  to  devote  adequate 
resources  to  the  project 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  The  facilities  that  the  applicant 
plans  to  use  to  serve  the  low-income 
families  in  the  target  area; 

(B)  The  equipment  and  supplies  that 
the  applicant  plans  to  use  are  adequate. 

(6)  Need.  The  degree  to  which 
services  are  needed  to  enhance  access 
to  postsecondary  education,  as 
indicated  by — 

(i)  The  number  of  secondary  and 
postsecondary  students  and  other 
students  and  other  persons  residing  in 
the  area; 

(ii)  The  number  of  low-income 
families  in  the  target  area; 

(iii)  The  historical  rate  of  participation 
in  postsecondary  education  by  residents 
in  the  area;  and 

(iv)  The  number  of  persons  to  be 
served  by  the  Center, 

(7) (i)  Tlie  extent  to  which  the 
appUcant  has  successfully  operated  a 
Center  comparable  or  identical  to  those 
authorized  under  this  part. 

(ii)  If  that  Center  was  not  funded 
under  the  Educational  Opportunity 
Centers  Program,  the  applicant  shall — 

(A)  Provide  a  description  of  that 
Center,  including  the  number  of  low- 
income  persons  served  and  the  kinds  of 
services  offered: 

(B)  The  niunber  of  persons  eitroUed  in 
and  graduated  from  postsecondary 
institutions  as  a  residt  of  services 
offered;  and 

(C)  The  percentage  of  increase  in 
postsecondary  enrollment  and 
graduation  by  residents  of  the  area 
served. 
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(8) (i]  The  comprehensiveness  of  the 
applicant's  plan  for  carrying  out  the 
activities  under  §  644.7;  and 

(ii)  The  extent  to  which  these 
activities  will  result  in  increased 
enrollment  and  retention  in  and 
graduation  of  low-income,  educationally 
disadvantaged  persons  from 
postsecondary  institutions. 

(9)  The  extent  to  which 
representatives  from  the  community, 
secondary  schools,  and  postsecondary 
schools  have  participated  in  the 
formulation  of  the  proposal  and  will 
participate  in  the  operation  of  the 
Center; 

(10)  The  extent  to  w'hich  all  members 
of  a  consortia  will  make  resoimces 
available  and  participate  in  the 
activities  of  the  Center  to  reach  the 
goals  and  objectives  of  the  proposed 
work  program; 

(11)  The  extent  of  the  Center’s 
relationship  to  Talent  Search,  Upward 
Bound,  and  Special  Services  for 
Disadvantaged  Students  projects  in  the 
area  and  to  any  other  similar  programs 
and  services,  including  those  for  the 
physically  handicapped,  in  terms  of — 

(i)  Coordinating  services  to 
individuals  who  participate  in  more  than 
one  of  these  programs; 

(ii)  Providing  services  not  otherwise 
available  from  Talent  Search,  Upward 
Bound,  and  Special  Services  projects 
and  other  similar  programs;  and 

(iii)  Avoiding  duplication  of  services. 

(12)  The  degree  to  which  the  Center 

will  draw  upon  and  coordinate  the 
resources  and  staff  efforts  of  institutions 
of  higher  education  and  postsecondary 
education  in  admitting  low-income, 
educationally  disadvantaged  persons. 

(b)  Geographic  considerations.  The 
Secretary  will  award  grants  or  contracts 
to  insure  the  major  concentrations  of 
low-income  persons,  in  both  urban  and 
rural  areas,  will  be  represented  among 
the  areas  served  by  Centers. 

(20  U.S.C.  1070d-l) 

PART  645— UPWARD  BOUND 
PROGRAM 

22.  Section  645.8  is  revised  to  read  as 
follows: 

§645.6  Selection  crtteria. 

(a)  The  Secretary  uses  the  criteria  in 
this  paragraph  to  evaluate  applications 
for  new  awards.  The  maximum  score  for 
all  of  the  criteria  is  100  points. 

(1)  Plan  of  operation.  (10  points) 

(i)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  plan  of  operation  for 
the  project. 

(ii)  file  Secretary  looks  for 
information  that  shows — 


(A)  High  quality  in  the  design  of  the 
project; 

(B)  An  effective  plan  of  management 
that  insures  proper  and  efficient 
administration  of  the  project; 

(C)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program; 

(D)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective;  and 

(E)  A  clear  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  for  eligible  project 
participants  who  are  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as— 

(1)  Members  of  racial  or  ethnic 
minority  groups; 

[2]  Women; 

(d)  Handicapped  persons;  and 

[4]  The  elderly.  ■ 

(2)  Quality  of  key  personnel.  (18 
points) 

(i)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  key  personnel  the 
applicant  plans  to  use  on  the  project. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  The  qualifications  of  the  project 
director  (if  one  is  to  be  used); 

(B)  The  qualifications  of  each  of  the 
other  key  personnel  to  be  used  in  the 
project; 

(C)  The  time  that  each  person  referred 
to  in  paragraphs  (a)(2)(ii)  (A)  and  (B)  of 
this  section  plans  to  commit  to  the 
project;  and 

(D)  Tlie  extent  to  which  the  applicant, 
as  part  of  its  nondiscriminatory 
employment  practices,  encourages 
applications  for  employment  from 
persons  who  are  members  of  groups  that 
have  been  traditionally 
underrepresented,  such  as — 

(1)  Members  of  racial  or  ethnic 
minority  groups; 

(2)  Women; 

(d)  Handicapped  persons;  and 

(4)  The  elderly. 

(iii)  To  determine  the  qualifications  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  fields  related  to  the 
objectives  of  the  project,  as  well  as 
other  information  that  the  applicant 
provides. 

(3)  Budget  and  cost  effectiveness.  (5 
points) 

(i)  The  Secretary  reviews  each 
applicant  for  information  that  shows 
that  the  project  has  an  adequate  budget 
and  is  cost  effective. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 


(B)  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project. 

(4)  Evaluation  plan.  (5  points) 

(i)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  evaluation  plan  for  the 
project. 

Cross-reference. — 34  CFR  75.590 
Evaluation  by  the  grantee. 

(ii)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantifiable. 

(5)  Adequacy  of  resources.  (9  points) 

(i)  The  Secretary  reviews  each 
application  for  information  that  shows 
that  the  applicant  plans  to  devote 
adequate  resources  to  the  project. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  The  facilities  that  the  applicant 
plans  to  use  are  adequate;  and 

(B)  The  equipment  and  supplies  that 
the  applicant  plans  to  use  are  adequate. 

(6)  Need.  (33  points)  The  number  of 
youths  who  would  be  eligible  to 
participate  under  this  part  who  will  be 
enrolled  in  the  target  schools  or  reside 
in  the  area  to  be  served  during  the 
project  period. 

(7)  Design.  (20  points)  (i)  The 
comprehensiveness  of  Ae  applicant’s 
plan  for  identifying  and  selecting  eligible 
participants,  assessing  and  documenting 
their  educational  need  and  potential  for 
postsecondary  education  through  the 
use  of  standardized  measurement 
instruments,  and  any  other  evaluative 
methods  the  applicant  may  choose  to 
use,  providing  career  and  academic 
guidance  and  counseling,  preparing  and 
motivating  project  participants  for 
admission  to  postsecondary  institutions, 
and  assisting  participants  in  applying 
for  admission  to  postsecondary 
institutions  which  are  appropriate  for 
these  participants’  abilities  and 
ambitions;  and 

(ii)  The  extent  to  which  the  project 
will  generate  academic  skills  and 
motivation  that  will  enable  the 
participants  to  gain  admission  to 
postsecondary  institutions  and  assist 
participants  to  attain  a  minimum  of  one 
year’s  growth,  as  measured  by 
standardized  measurement  instruments 
stipulated  in  the  application,  in  those 
academic  skills  such  as  reading,  writing, 
mathematics  and  science  which  are 
essential  for  postsecondary  education 
and  in  which  participants  are  deficient. 

(8)  Resources  and  Organization.  (8 
points)  (i)  The  extent  to  which  the 
applicant  has  provided  for  the 
orientation  of  target  school  and 
applicant  staff  to  the  goals  and 
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objectives  of  the  Upward  Bound 
Program  and  has  provided  for  the 
utilization  of  community  and  other 
resources  to  supplement  authorized 
activities; 

(b)  Population  to  be  served.  In 
selecting  applications  for  funding,  the 
Secretary  will  consider  the  need  for  a 
project  in  the  area  that  the  applicant 
proposes  to  serve  as  compared  to  the 
need  of  the  total  target  population  to  be 
served. 

(c)  Except  for  veterans  projects, 
preference  will  be  given  to  those 
applicants  for  new  awards  that  propose 
to  carry  out  a  summer  residential 
component. 

(d)  Special  consideration  will  be  given 
to  those  applicants  for  new  awards  that 
propose  to  serve  veterans  if  the 
applicant  will  serve  an  area  in  which  the 
needs  of  eligible  veterans  for  the 
services  provided  under  this  part  cannot 
adequately  be  met  without  the  project. 

(e)  National  demonstration  awards. 
The  Secretary  will  select  a  limited 
number  of  applications  to  be  funded  as 
Upward  Bound  national  demonstration 
projects  on  the  basis  of  the  criteria 
contained  in  paragraph  (a]  of  this 
section  and  the  following  additional 
criteria: 

(1)  Whether  the  proposed  project  is 
national  or  inter-regional  in  scope,  or 
presents  a  clearly  new  or  experimental 
technique  or  design  for  the  provision  of 
Upward  Bound  services  to  eligible 
participants. 

(2)  Whether  the  proposed  project 
duplicates  or  competes  with  existing 
regional  or  national  programs,  or 
consolidates  existing  regional  or  inter¬ 
regional  educational  activities  under  the 
aegis  of  a  single  agency  or  institution. 

(3)  Whether,  with  regard  to  proposed 
projects  presenting  a  new  or 
experimental  technique  or  design,  the 
proposed  activities  and  results  can  be 
readily  replicated  and  utilized  by  other 
educational  programs  concerned  with 
the  provision  of  services  for  similar 
youths. 

(4)  Whether  the  proposed  project  will 
provide  services  not  readily  available 
on  a  local  or  regional  basis  for  these 
youths. 

(5)  Whether  the  proposed  project  will 
provide  disadvantaged  students  a 
variety  of  educational  opportunities  and 
options  for  postsecondary  education. 

(20  U.S.C.  1070d-l) 

PART  646— SPECIAL  SERVICES  FOR 
DISADVANTAGED  STUDENTS 
PROGRAM 

23.  Section  646.6  is  revised  to  read  as 
follows: 


§  646.6  Selection  crtteria. 

(a)  The  Secretary  uses  the  criteria  in 
this  section  to  evaluate  applications  for 
new  awards.  The  maximum  score  for  all 
of  the  criteria  is  100  points. 

(1)  Plan  of  operation.  (10  points] 

(i)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  plan  of  operation  for 
this  project. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  High  quality  in  the  design  of  the 
project; 

(B)  An  effective  plan  of  management 
that  insures  proper  and  efficient 
administration  of  the  project; 

(C)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purposes  of  the  program; 

(D)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective;  and 

(E)  A  clear  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  for  eligible  project 
participants  who  are  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as — 

(1]  Members  of  racial  or  ethnic 
minority  groups; 

[2]  Women; 

(d)  Handicapped  persons;  and 

(4)  The  elderly. 

(2)  Quality  of  key  personnel.  (7 
points). 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  key  personnel  the 
applicant  plans  to  use  on  the  project. 

(ii)  The  Secretary  looks  for  ^ 
information  that  shows — 

(A)  The  qualifications  of  the  project 
director  (if  one  is  to  be  used); 

(B)  The  qualifications  of  each  of  the 
other  key  personnel  to  be  used  in  the 
project; 

(C)  The  time  that  each  person  referred 
to  in  paragraphs  (a](2](ii)  (A)  and  (B)  of 
this  section  plans  to  commit  to  the 
project;  and 

(D)  The  extent  to  which  the  applicant, 
as  part  of  its  nondiscriminatory 
employment  practices,  encourages 
applications  for  employment  from 
persons  who  are  members  of  groups  that 
have  been  traditionally 
underrepresented,  such  as — 

(7)  Members  of  racial  or  ethnic 
minority  groups; 

[2]  Women; 

(d)  Handicapped  persons;  and 

(4)  The  elderly. 

(iii)  To  determine  the  qualiHcations  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  fields  related  to  the 
objectives  of  the  project,  as  well  as 


other  information  that  the  applicant 
provides. 

(3)  Budget  and  cost  effectiveness.  (5 
points). 

(i)  Tlie  Secretary  reviews  each 
application  for  information  that  shows 
that  the  project  has  an  adequate  budget 
and  is  cost  effective. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 

(B)  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project. 

(4)  Evaluation  plan.  (9  points). 

(i)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  evaluation  plan  for  the 
project. 

Cross-reference. — 34  CFR  75.590 
Evaluation  by  the  grantee. 

(ii)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantifiable. 

(5)  Adequacy  of  resources.  (3  points). 

(i)  The  Secretary  reviews  each 
application  for  information  that  shows 
that  the  applicant  plans  to  devote 
adequate  resources  to  the  project. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  The  facilities  that  the  applicant 
plans  to  use  are  adequate;  and 

(B)  The  equipment  and  supplies  that 
the  applicant  plans  to  use  are  adequate. 

(6)  Need.  (33  points).  The  extent  to 
which  the  insti^tion  has  made  available 
educational  opportimities  to  students  of 
deprived  educational,  cultural,  or 
economic  backgrounds,  and  to  students 
of  limited  English-speaking  ability,  or 
with  physical  handicaps,  or  who  are 
disadvantaged  because  of  severe  rural 
isolation. 

(7)  Project  plan.  (12  points).  The 
comprehensiveness  of  the  applicant's 
plan  for  selecting  students  to  be  served 
by  the  project,  conducting  an 
assessment  of  supportive  services 
needed  by  the  students,  and  providing 
the  services. 

(8)  Resources  and  organization.  (21 
points). 

(i)  The  degree  to  which  student 
financial  assistance  at  the  applicant 
institution  will  be  used  to  meet  the 
needs  of  the  students  who  will  be 
participating  in  the  project; 

(ii)  The  degree  to  which 
administrative  and  academic  policies 
have  as  their  purpose  the  maximization 
of  a  student’s  chances  for  graduating 
fi^m  the  host  institution; 
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(iii)  The  extent  to  which  the  project 
director  will  be  consulted  on  those 
administrative  and  academic  policies 
that  affect  the  participant's  chances  of 
completing  an  educational  program  at 
the  institution;  and 

(iv)  The  extent  to  which  the  applicant 
proposes  to  orient  the  faculty  and  staff 
of  the  institution  to  the  goals  and 
objectives  of  the  Special  Services 
Program  and  to  utilize  institutional 
resources  available  to  the  project 

(b)  Population  to  be  served.  In 
selecting  applications  for  funding,  the 
Secret€uy  will  consider  the  need  for  the 
project  in  the  area  the  applicant 
proposes  to  serve  as  compared  to  the 
need  of  the  total  target  population  to  be 
served. 

(c)  National  demonstration  awards. 
The  Secretary  will  select  a  limited 
number  of  applications  to  be  funded  as 
Special  Services  national  demonstration 
projects  on  the  basis  of  the  criteria 
contained  in  paragraph  (a)  of  this 
section  and  the  following  additional 
criteria: 

(1)  Whether  the  proposed  project  is 
national  or  inter-regional  in  scope,  or 
presents  a  clearly  new  or  experimental 
technique  or  design  for  the  provision  of 
special  services  for  stutfents  from 
deprived  educational,  cultural,  or 
economic  backgrounds,  or  for  students 
with  physical  handicaps  or  for  students 
of  limited  English-speaking  ability 
enrolled  at  the  institution  which  is  the 
beneficiary  of  the  award. 

(2)  Whether  the  proposed  project 
duplicates  or  competes  with  existing 
regional  or  national  programs  or 
consolidates  existing  regional  or  inter¬ 
regional  educational  activities  under  the 
aegis  of  a  single  agency  or  institution. 

(3)  Whether,  wi&  regard  to  proposed 
projects  presenting  a  new  or 
experimental  tech^que  or  design,  the 
applicant's  proposed  activities  and 
expected  results  can  be  readily 
replicated  and  utilized  by  other 
educational  programs  concerned  with 
the  provision  of  special  supportive 
services  for  similar  students. 

(4)  Whether  the  proposed  project  will 
provide  services  not  readily  available 
on  a  local  or  regional  basis  for 
participants. 

(5)  Whether  the  proposed  project  will 
provide  disadvantaged  students  a 
variety  of  educational  opportunities  and 
career  options. 

(20  U.S.C.  1070d-l) 

PART  726— CAPACITY— BUILDING 
FOR  STATISTICAL  ACTIVITIES  IN 
STATE  EDUCATIONAL  AGENCIES 

24.  Section  726.10  is  revised  to  read  as 
follows: 


§  726.10  Selection  criteria. 

The  Secretary  uses  the  criteria  in  this 
section  to  evaluate  applications  for  new 
grants.  The  maxmium  score  for  all  of  the 
criteria  is  100  points. 

(a)  Plan  of  operation.  (18  points] 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  pleui  of  operation  for 
the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  High  quality  in  the  design  of  the  > 
project: 

(ii)  An  effective  plan  of  management 
that  insures  proper  and  efficient 
administration  of  the  project; 

(iii)  A  cleeir  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program; 

(iv)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective;  and 

(v)  A  clear  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  for  eligible  project 
participants  who  are  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women: 

(C)  Handicapped  persons;  and 

(D)  The  elderly. 

(b)  Quality  of  key  personnel.  (14 
points] 

(1]  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  key  personnel  the 
applicant  plans  to  use  on  the  project. 

(2]  The  Secretary  looks  for 
information  that  shows — 

(i]  The  qualifications  of  the  project 
director  (if  one  is  to  be  used]; 

(ii]  The  qualifications  of  each  of  the 
other  key  personnel  to  be  used  in  the 
project; 

(iii]  The  time  that  each  person 
referred  to  in  paragraphs  (b](2]  (i]  and 
(ii]  of  this  section  plans  to  commit  to  the 
project;  and 

(iv]  The  extent  to  which  the  applicant, 
as  part  of  its  nondiscriminatory 
employment  practices,  encourages 
applications  for  employment  from 
persons  who  are  members  of  groups  that 
have  been  traditionally 
underrepresented,  such  as — 

(A]  Members  of  racial  or  ethnic 
minority  groups; 

(B]  Women; 

(C]  Handicapped  persons;  and 

(D]  The  elderly. 

(3]  To  determine  the  qualifications  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  fields  related  to  the 
objectives  of  the  project,  as  well  as 


other  information  that  the  applicant 
provides. 

(c]  Budget  and  cost  effectiveness.  (9 
points] 

(1]  The  Secretary  reviews  each 
application  for  information  that  shows 
that  the  project  has  an  adequate  budget 
and  is  cost  effective.. 

(2]  The  Secretary  looks  for 
information  that  shows — 

(i]  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 

(ii]  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project. 

(d]  Evaluation  plan.  (5  points] 

(1]  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  evaluation  plan  for  the 
project. 

Cross-reference. — 34  CFR  75.590 
Evaluation  by  the  grantee. 

(2]  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantifiable. 

(e]  Adequacy  of  resources.  (3  points] 

(1]  The  Secretary  reviews  each 
application  for  information  that  shows 
that  the  applicant  plans  to  devote 
adequate  resources  to  the  project. 

(2]  The  Secretary  looks  for 
information  that  shows — 

(i]  The  facilities  that  the  applicant 
plans  to  use  are  adequate;  and 

(ii]  The  equipment  and  supplies  that 
the  applicant  plans  to  use  are  adequate. 

(f]  Significance  of  project.  (37  points]. 

The  significance  of  the  project  in 

improving  the  long-term  statistical 
capability  of  the  State  agency,  as 
measured  by  a  reduction  of  data  burden; 
improvement  in  the  timeliness  of  data 
reporting;  improvement  in  the  quality, 
comparability,  or  utility  of  data; 
increase  in  educational  agencies, 
institutions  of  higher  education,  or  other 
agencies  of  the  State;  or  similar 
statistical  objectives. 

(g]  Commitment.  (14  points]  The 
adequacy  of  the  educational  agency's 
commitment  and  arrangements  made  to 
ensure  the  long-term  effect  of  the 
proposed  activities  after  the  expiration 
of  Federal  funds. 

(20  U.S.C.  1221-l(b](3)6(e)) 

PART  740— NATIONAL  ALCOHOL  AND 
DRUG  ABUSE  PREVENTION 
PROGRAM 

25.  Section  740.14  is  revised  to  read  as 
follows: 
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§  740.14  Selection  criteria. 

(a)  The  Secretary  uses  this  criteria  in 
this  section  to  evaluate  applications  for 
new  awards  under  this  subpart.  The 
criteria  are  not  weighted. 

(1)  Plan  of  operation,  (i)  The  Secretary 
reviews  each  application  for  information 
that  shows  the  quality  of  the  plan  of 
operation  for  the  project. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  High  quality  in  the  design  of  the 
project: 

(B)  An  effective  plan  of  management 
that  insures  proper  and  efficient 
administration  of  the  project; 

(C)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program; 

(Dj  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective;  and 

(E)  A  clear  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  for  eligible  project 
participants  who  are  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as — 

(7)  Members  of  racial  or  ethnic 
minority  groups; 

[2]  Women; 

(d)  Handicapped  persons;  and 

(4)  The  elderly. 

(2)  Quality  of  key  personnel  (i)  The 
Secretary  reviews  each  application  for 
information  that  shows  the  quality  of  the 
key  personnel  the  applicant  plans  to  use 
on  the  project. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  The  qualifications  of  the  project 
director  (if  one  is  to  be  used); 

(B)  The  qualihcations  of  each  of  the 
other  key  personnel  to  be  used  in  the 
project; 

(C)  The  time  that  each  person  referred 
to  in  paragraphs  (a)(2)(ii)  (A)  and  (B)  of 
this  section  plans  to  commit  to  the 
project;  and 

(D)  The  extent  to  which  the  applicant, 
as  part  of  its  nondiscriminatory 
employment  practices,  encourages 
applications  for  employment  from 
persons  who  are  members  of  groups  that 
have  been  traditionally 
underrepresented,  such  as — 

(7)  Members  of  racial  or  ethnic 
minority  groups; 

[2)  Women; 

(d)  Handicapped  persons;  and 

(4)  The  elderly. 

(iii)  To  determine  the  qualifications  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  fields  related  to  the 
objectives  of  the  project,  as  well  as 
other  information  that  the  applicant 
provides. 


(3)  Budget  and  cost  effectiveness,  (i) 
The  Secretary  reviews  each  application 
for  information  that  shows  that  the 
project  has  an  adequate  budget  and  is 
cost  effective. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 

(B)  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project. 

(4)  Evaluation  plan,  (i)  The  Secretary 
reviews  each  application  for  information 
that  shows  the  quality  of  the  evaluation 
plan  for  the  project. 

Cross-reference. — 34  CFR  75.590 
Evaluation  by  the  grantee. 

(ii)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantifiable. 

(5)  Adequacy  of  resources,  (i)  The 
Secretary  reviews  each  application  for 
information  that  shows  that  the 
applicant  plans  to  devote  adequate 
resources  to  the  project. 

(ii)  The  Secretary  looks  for 
information  that  shows — 

(A)  The  facilities  that  the  applicant 
plans  to  use  are  adequate;  and 

(B)  The  equipment  and  supplies  that 
the  applicant  plans  to  use  are  adequate. 

(6)  The  extent  of  the  alcohol  and  drug 
abuse  problem  in  the  schools  and  local 
community  to  be  served. 

(7)  The  extent  to  which  team 
membership  includes  persons  who  have 
demonstrated  leadership  capabilities. 

(8)  The  extent  to  which  the  proposed 
alcohol  and  drug  abuse  prevention  and 
early  intervention  program  activities  of 
the  applicant  are  addressing  or  will 
address  unmet  alcohol  and  drug  abuse 
problems  in  the  schools  and  local 
communities  to  be  served. 

(9)  The  extent  to  which  alcohol  and 
drug  abuse  prevention  and  early 
intervention  efforts  by  the  applicant  will 
be  coordinated  with  related  efforts  in 
the  schools  and  communities  served  by 
the  applicant. 

(10)  The  degree  of  the  applicant’s 
commitment  to  support  and  facilitate  the 
alcohol  and  drug  abuse  education 
activities  of  the  team  after  training  is 
completed  as  demonstrated  by  the 
applicant’s  stated  intent  to  support  these 
activities  administratively  and 
financially. 

(11)  The  extent  and  manner  in  which 
the  team  will  be  utilized  after  training  in 
the  development  and  administration  of 
alcohol  and  drug  abuse  prevention  and 
early  intervention  programs  in  the 


schools  of  the  applicant  educational 
agency. 

(b)  In  the  awarding  of  funds  imder  this 
subpart,  the  Secretary  will  take  into 
consideration  the  extent  to  which  the 
funds  will  be  distributed  throughout  the 
Nation  among  school  systems  of  varying 
characteristics  such  as  geographic  size, 
ethnic  composition,  concentration  of 
persons  with  limited  English-speaking 
ability,  and  socioeconomic  levels  in 
urban,  suburban,  and  rural  areas. 

(20  U.S.C.  1002). 

26.  Section  740.25  is  revised  to  read  as 
follows: 

§  740.25  Selection  criteria. 

The  Secretary  uses  the  criteria  in  this 
section  to  evaluate  applications  for  new 
awards  under  this  subpart.  The  criteria 
are  not  weighted. 

(a)  Plan  of  operation.  (1)  The 
Secretary  reviews  each  application  for 
information  that  shows  the  quality  of  the 
plan  of  operation  for  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(1)  High  quality  in  the  design  of  the 
project; 

(ii)  An  effective  plan  of  management 
that  insures  proper  and  efficient 
administration  of  the  project: 

(iii)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program; 

(iv)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective;  and 

(v)  A  clear  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  for  eligible  project 
participants  who  are  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women: 

(C)  Handicapped  persons;  and 

(D)  The  elderly. 

(b)  Quality  of  key  personnel  (1)  The 
Secretary  reviews  each  application  for 
information  that  shows  the  quality  of  the 
key  personnel  the  applicant  plans  to  use 
on  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(ij  Jhe  qualifications  of  the  project 
director  (if  one  is  to  be  used): 

(ii)  The  qualiffcations  of  each  of  the 
other  key  personnel  to  be  used  in  the 
project; 

(iii)  The  time  that  each  person 
referred  to  in  paragraphs  (b)(2)  (i)  and 
(ii)  of  this  section  plans  to  commit  to  the 
project;  and 

(iv)  The  extent  to  which  the  applicant, 
as  part  of  its  nondiscriminatory 
employment  practices,  encourages 
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applications  for  employment  from 
persons  who  are  members  of  groups  that 
have  been  traditionally 
underrepresented,  such  as — 

(A)  Members  of  racial  or  ethnic 
minority  groups; 

(B)  Women; 

(C)  Handicapped  persons;  and 

(D)  The  elderly. 

(3)  To  determine  the  qualifications  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  fields  related  to  the 
objectives  of  the  project,  as  well  as 
other  information  that  the  applicant 
provides. 

(c)  Budget  and  cost  effectiveness.  (1) 
The  Secretary  reviews  each  application 
for  information  that  shows  that  the 
project  has  an  adequate  budget  and  is 
cost  effective. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(1)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 

(ii)  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project. 

(d)  Evaluation  plan.  (1)  The  Secretary 
reviews  each  application  for  information 
that  shows  the  quality  of  the  evaluation 
plan  for  the  project. 

Cross-reference. — 34  CFR  75.590 
Evaluation  by  the  grantee. 

(2)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantifiable. 

(e)  Adequacy  of  resources.  (1)  The 
Secretary  reviews  each  application  for 
information  that  shows  that  the 
applicant  plans  to  devote  adequate 
resources  to  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  facilities  that  the  applicant 
plans  to  use  are  adequate;  and 

(ii)  The  equipment  and  supplies  that 
the  applicant, plans  to  use  are  adequate. 

(f)  liie  extent  of  the  alcohol  and  drug 
abuse  problem  in  the  local  conununity  to 
be  served. 

(g)  The  extent  to  which  team 
membership  includes  persons  who  have 
demonstrated  leadership  capabilities. 

(h)  The  extent  to  which  the  proposed 
program  activities  address  unmet 
alcohol  and  drug  abuse  prevention 
needs  in  the  local  community  to  be 
served. 

(i)  The  extent  to  which  alcohol  and 
drug  abuse  prevention  efforts  by  the 
applicant  will  be  coordinated  with 
related  efforts  in  the  schools  and 
communities  served  by  the  applicant. 


(j)  The  degree  of  the  applicant’s 
commitment  to  support  and  facilitate  the 
alcohol  and  drug  abuse  education 
activities  of  the  team  after  training  is 
completed  as  demonstrated  by  the 
applicant’s  stated  intent  to  support  these 
activities  administratively  and 
financially. 

(k)  The  extent  and  manner  in  which 
the  team  will  be  utilized  after  training  in 
the  development  and  administration  of 
drug  abuse  prevention  programs  in  the 
community. 

(20  U.S.C.  1002) 
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